Waterloo Primary School


TLR 2 – Responsible for Management of Autism Resourced Provision
Salary Allowance

TLR 2a

Accountable to
           Assistant Headteacher for SEN
Deputy Headteacher  



Headteacher 

Governors

Performance Managed by;
Headteacher

Accountable for:

· Learning outcomes for all pupils across the Resourced Provision 

· Enhancing the teaching of staff within the Resourced Provision 

· Supporting the Headteacher with the strategic direction of the Resourced Provision
The post-holder provides a clear direction for the learning opportunities provided to pupils across the Resourced Provision by ensuring that:

· The teaching and learning opportunities provided for pupils has explicit aims and values, including a commitment to good relationships and equality of opportunity for all, which are reflected in all its work

· Appropriate priorities and targets are identified and following reviewing of progress takes the necessary action 

· Staff use time, colleagues and other resources, especially information and communications technology, effectively to deliver the appropriate curriculum

· There is rigorous monitoring, evaluation and development of teaching and learning and appropriate internal and external assessments of learning are fully utilised.

· Educational priorities are supported through careful financial management

· Specific grants are used for designated purposes

· The accommodation allows the curriculum to be taught effectively.

· Learning resources for the Resourced Provision are adequate for the needs of pupils.

· The best value principles of comparison, challenge, consultation and competition are applied in the management and use of resources.

· The views of relevant stakeholders, including parents and pupils, are sought and used to evaluate and further develop work across the Resourced Provision
· Parents are satisfied with the learning opportunities provided for their child

· Parents are provided with consistent & good quality information and are informed about pupils’ progress.  This includes during formal Annual Review Meetings.
· All classes keep the website updated appropriately

· Links with parents, including the use of home-school agreements, contribute to pupils’ learning within the Provision and at home.

· Ensure that appropriate CPD opportunities are provided for staff and that staff are aware that they need to maintain their own CPD records.

· Promote the school behaviour policy and bucket filling approach within the Phase and across school 

· Links with external agencies and other Professionals, including the Therapists commissioned by the school, contribute to pupils’ learning within the Provision and at home.

The post-holder will be expected to manage their own performance and development and encourage staff across the school to do the same by sharing a commitment to improvement and identifying capacity to do so.

Pupil progress across the school

The post-holder will support the progress of a wide range of pupils, including those in groups taught by other teachers, by coaching and mentoring staff and directly supporting pupils so that pupils will:

· Acquire new knowledge or skills, develop ideas and increase their understanding.

· Apply intellectual, physical and/or creative effort in their learning

· Be productive and work at a good pace that is appropriate to their age and stage of development
· Show interest in all aspects of their learning and be able to progress in their attention skills in order to sustain concentration and think and learn for themselves.

· Be able to communicate effectively in a way that is appropriate for them.

· Become independent learners.

· Understand what they are doing, how well they have done and how they can improve.
(Individual pupil progress will be measured against targets which will be defined by the post-holder using the same data, wherever possible, as the school targets agreed by the Headteacher and Governors in consultation with the Local Authority.)

Enhancing the Teaching of Others

The post-holder will enhance the teaching of others across the Phase by enabling colleagues to:

· Develop and improve subject knowledge and pedagogy
· Plan effectively, setting clear objectives that pupils understand

· Challenge and inspire pupils, expecting the most of them, so as to deepen their knowledge and understanding

· Develop and improve technical competence in: teaching basic skills; promoting pupil independence, communication, engagement and social skills
· Use methods which enable all pupils to learn effectively

· Manage pupils well and insist on high standards of behaviour

· Use homework effectively to reinforce and/or extend what is learned in school.

· Assess pupils’ work thoroughly and use assessments to help and encourage pupils to overcome difficulties.

· Improve teaching and learning, including through their role within the Performance Management cycle. 

All these specific responsibilities will be undertaken within the context of:

1. The responsibilities of a schoolteacher as defined in the Conditions of Service

2. The expectation of standards for Threshold Teachers as defined by the DfE

3. The expectation of standards for Subject Leaders as defined by the DfE 

In addition to all these specific responsibilities the post-holder may be required to undertake any additional responsibility that might reasonably be deemed to be part of the job.

These responsibilities may be reviewed at any time with due consultation and will be reviewed every three years as part of the triennial review of staffing and responsibility structures.

Signed: ___________________________________________     (Headteacher)

Signed: ___________________________________________   (Postholder)

Date: ________________

Person Specification for the ASD Leadership role – TLR2a
	Quality
	Essential
	Desirable

	
	
	

	Qualification


	QTS
Willingness to undertake Post Graduate qualification in Autism 

Willingness to undertake the following course-Team Teach Positive Behaviour Trainer: Intermediate

(Five-day course)
	· NPQML/SL or NASENCO qualification
· Post Graduate qualification in Autism

· Team Teach Trainer certification (Intermediate level or above)

	Experience


	Teaching for a minimum of 2 years 

Previous experience of Subject Leadership
	· Experience of a wide range of curriculum interests

· Experience of teaching in more than one Phase

· Recent Safeguarding training

	Skills
	Proven and effective classroom practice and expertise

· Planning and delivery of a personalised curriculum
· Creative classroom practitioner

· Ability to establish good relationships

· Ability to monitor learning and teaching and implement appropriate strategies for improvement 

· Provide a quality learning environment

· Support and coach other staff 

· Good organisational skills

· Ability to work with and engage parents
· Ability to work with and direct the work of external Professionals
· Effective use of ICT
· Ability to interpret behaviour of distress and manage it effectively
	· Evidence of previous leadership & impact of role. 
· Planning and delivery of a Pre-formal and/or Semi-formal curriculum

	Special Knowledge
	· Detailed knowledge of Autism and/or Special Educational Needs, with an understanding of assessment from low starting points
· Ability to plan and deliver an adaptive, creative curriculum


	· Monitoring of learning in lessons

· Knowledge of Pre-formal and Semi-formal Curriculums

· Knowledge of language development and approaches

· Knowledge of Sensory Processing and its impact on learning

	Personal attributes
	· Enthusiasm, sensitivity, optimism, sense of humour, patience.

· Good communicator –both oral and written.

· Ability to cope with pressure – delivering to deadlines

· Prepared to share, listen, challenge and guide others

· Personable 

· Flexibility

· A positive role model within the school and the wider community
	


JOB DESCRIPTION – CLASS TEACHER – ASD Base 
	Knowledge and understanding

To understand the purposes, scope, structure, content and balance of the appropriate curriculum.
	· Have a secure knowledge of the content and progression of the appropriate curriculum 
· Understand how pupil’s learning is affected by their physical, intellectual, emotional and social development alongside their level of communication and any sensory processing differences and take account of these factors when planning lessons and interacting with children

· Be aware of, and how to access, recent inspection evidence and classroom-relevant research on teaching pupils with SEN and how to use this to inform and improve teaching

· Ensure familiarity with health and safety requirements and plan lessons to avoid potential hazards
· Have a thorough understanding of the development and learning needs of children with ASD and complex needs


	Planning, teaching and class management
	· Plan the teaching to achieve progression in pupil’s learning and development and ensure that children are appropriately challenged and a broad, balanced and relevant curriculum is delivered

· Plan a personalised curriculum for each pupil within the class
· Set high expectations for progress and behaviour

· Ensure appropriate provision for pre-verbal children and those with a variety of additional needs

· Plan activities which take account of pupils needs and their developing physical, intellectual, emotional and social abilities and which engage their interest

· Encourage pupils to develop self-regulation and independence

· Use effective language and questioning which matches the level of the children, the pace and direction of the lesson and ensure that pupils take part in the most appropriate way for them.
· Plan for a team of Teaching Assistants and ensure they know what is expected and the objectives relating to the pupils they are working with.

	Monitoring, assessment, recording, reporting and accountability
	· Assess how well learning objectives have been achieved and use the assessment to inform future planning

· Mark and monitor pupil’s work in line with the school’s marking policy

· Set appropriate targets for groups and individual pupils

· Discuss children’s progress with parents at appropriate times, provide written reports, including Annual Review documentation

	Other professional requirements
	· Set a good example to the pupils through presentation and personal and professional conduct

· Operate visuals, including timetables appropriate to the age and stage of the pupil and use of communication aids as appropriate

· Participate fully in the schools programme for staff development.

· Demonstrate good display techniques, ensuring a focus on high standards and on children’s learning.

· Establish effective working relationships with professional colleagues, and liaise effectively with parents and other carers and with agencies responsible for pupil’s education and welfare.

· Be aware of the role and purpose of the Governing Body.


PERSON SPECIFICATION FOR ASD TEACHING POST  
	QUALITY
	ESSENTIAL
	DESIRABLE

	Qualification
	Qualified teacher status or NQT status.

Evidence of recent and relevant CPD.

	Good attainments in Higher Education – ‘A’ Levels or equivalent.

Other courses supporting the role – i.e. First Aid/Coaching Awards.
Team Teach training or equivalent for safe handling of children



	Experience
	Relevant teaching experience in EYFS, Primary and/or Special Education 
Evidence of quality experience in EYFS/KS1
Evidence of working with pupils on the Autistic Spectrum

Evidence of working in a team situation.


	Experience of teaching a Pre-formal or Semi-formal Curriculum

Experience of delivering Attention Autism (Bucket Therapy) 
Experience of teaching in a resourced base for pupils with Special Educational Needs or in a Special School
Understanding of B Squared as an assessment tool

	Skills
	Proven and effective classroom practice and expertise

· Planning and delivery of the appropriate Curriculum

· Establish good relationships with pupils, colleagues, parents

· Clear understanding of effective interactive display

· Positive discipline

· Evidence of providing a personalised curriculum

· Provide a quality learning environment – good use of resources

· Good organisational skills

· Ability to work closely with parents

· Ability to plan creatively  
· Ability to manage time, staff and direct the work of others
	The successful candidate will be expected to take an additional extra curricular activity 


	Special Knowledge
	Understanding of SEND 

Understanding of EHCPs

Understanding of Autism, including sensory processing 

Understanding of appropriate planning/assessment procedures
A candidate with a positive attitude.

Prepared to contribute to our development of Assessment without levels

Understanding/experience of setting pupil targets.
	Understanding of language development and approaches

Detailed knowledge of Engagement Steps



	Personal Attributes
	Enthusiasm, sensitivity, optimism, sense of humour, patience, good communicator (in a variety of situations – oral and written), conscientious, flexible, team player.

Empathy with the needs of all children.

Ability to cope with pressure/workload and Ofsted.

Prepared to share and listen to others.

	Ability to use ICT effectively.

Ability to use interactive whiteboard as an effective teaching and learning tool.

	Class Responsibility
	Primary ASD Base
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