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Updated March 2024				
JOB DESCRIPTION


Department:	Green Sefton					Location:  Boroughwide
	 
Team:	 	Community & Resource			Post No: 05810

Post: 	Ranger 5 - Repairs Technician x 3	JE No.

Grade: 	F 


Responsible to:	Play and Repairs Officer

Responsible for: 	There are no direct reports


Job Purpose: 

The post holder will undertake operational inspections and maintenance repairs of public play and recreation facilities (playgrounds, multi games areas, skate parks, gyms, and ball courts etc). The post holder will be responsible for the delivery of both programmed and non-routine maintenance works to these sites and provide regular condition reports and recommendations for improvements. The post holder will also assist in the implementation of repairs to hard infrastructure such as surfaces, boundaries, site furniture and premises under the control of the service.  The post holder will also assist in overseeing operational depots.

The post holder will provide a high standard of maintenance and support the efficient use and upkeep of machinery, tools, equipment and information systems used to manage play and repair facilities.

To act as an ambassador for the Green Sefton and Sefton Council.
 

Main Duties and Responsibilities:

The post holder will be required to:

1. Primarily, to undertake inspections, works and reporting to ensure public play facilities (playgrounds, multi games areas, skate parks, gyms, ball courts) comply with BS/EN 1176/77 where required, and to ensure that all play facilities prevent the likelihood of users being placed at risk or the result of claims for liability.

2. Secondarily, to carry out both routine and non-routine repair tasks to hard infrastructure including small repairs, steel fabrication works, carpentry, glazing etc, carrying out repairs to play equipment, infrastructure: gates, locks, bollards, fencing and buildings, including reclamation and restoration, design and modifications to support maintenance of machinery and bespoke installations and repairs.

3. Undertake compliance activity ranging from advising members of the public through to enforcement action.

4. Undertake operational maintenance works identified by the Council (or resulting from an annual independent safety inspection of public playgrounds), implementing an action plan prepared to prioritise and undertake work. 

5. Operate handheld PDAs and use software programmes that support a robust maintenance regime for all facilities. 

6. Undertake repairs or installation works to green infrastructure, including installing signs, posts, gates, bollards, fencing, bins, doors, drainage, benches and securing land from trespass. 

7. Use machinery, tools, equipment and vehicles placed under the post holders control and to ensure the safe keeping, control and care of those resources.

8. Maintain a workspace depot, ensuring the site is secure and to follow best practice in keeping it safe and compliant with good standards of housekeeping. 

9. Ensure the management of stock, supplies and materials required to facilitate repairs and play facility management. 

10. Assist with providing a response to accidents and incidents and to provide inspection reports following incidents to defend the Council with the defence of claims for liability.

11. Responsibility to undertake tasks in your work area adhere to safe working practices, risk assessments and Health & Safety procedures, having due regard to the safety of the public. Take responsibility for the upkeep of the Health & Safety Operating system(s).

12. Ensure that you take responsibility for the security of vehicles, machinery, equipment, tools and buildings.

13. Responsibility to ensure you report to work wearing issued uniform and PPE at all times, appropriately dressed for the weather/working conditions.

14. Responsibility to oversee on the job training for general support within your work area and ensure they are aware and perform to the specified quality standards.

15. Responsibility for routine report writing related to the condition of assets, materials, servicing records, impress stock and support in identifying skills gaps and developmental training needs.

16. Driving of vehicles such as vans, tractors and trailers is required and routine vehicle checks is required.  


Team Service Description:

Green Sefton provides our communities with a clean, green borough (including parks and greenspaces, trees and woodlands, play and recreational facilities, and our coast and countryside, which include specially protected sites) to the benefit of residents, visitors, investors, and nature.

The team focuses on the maintenance of the Green Sefton asset.  

Supported by the Development Team it identifies, develops and delivers strategies and plans which lead to improvements to Green Sefton assets and contribute to service outcomes.  It delivers continuous improvement to develop the most effective, efficient and customer focused service including sustainable management of these important natural habitats and public spaces.


To Deliver the following Outcomes:

· Maintenance of green infrastructure, providing clean, safe and accessible facilities for our communities.
· Support the management and development of our green infrastructure to deliver benefits for people, place and nature.

Linkages:

To deliver the outcomes for your role and your team, and to contribute to the delivery of Council outcomes, you will be expected to work with other teams within the Green Infrastructure Service, other corporate departments, outside agencies and partners and members of the public. Some of the critical relationships for your post include:

· Sports and Leisure Services
· Civic Buildings
· Community
· User Groups
· Volunteers
· Partner Organisations

This does not represent an exhaustive list.

Qualifications and Experience:

See Person Specification

Organisation Chart: 

See attached.	

Special Conditions:

Working weekends, evenings and Bank Holidays may be a requirement of this role. 

Attending emergencies, sometimes in adverse weather conditions in and out of core hours. 

Working from site in difficult terrain. 

Lone working.

General:

This job description is a representative document. Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading.  This may include duties assigned during periods of adverse weather and/or in response to an emergency.

All members of staff are responsible for the implementation of the Health and Safety Policy so far as it affects them, their colleagues and others who may be affected by their work. The post holder is expected to monitor the effectiveness of the health and safety arrangements and systems to promote appropriate improvements where necessary.

The Authority has an approved equality and diversity policy in employment and copies are freely available to all employees. The post holder will be expected to comply, observe and promote the equality and diversity policies of the Council.

Since confidential information may be involved with the duties of this post, the post holder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information.

Undertake, and participate in training, coaching and development activities, as appropriate.

Note: 	Where the post holder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.  


Prepared By:	Rachel Northover
	
Designation: 	Team Leader – Community & Resource – Green Sefton

Date:			22nd November 2019		



PERSON SPECIFICATION

Post:		Ranger 5 - Repairs Technician	Post No. x 3  05810
	
Department: 	Green Sefton	Team:	Community & Resource


	Personal Attributes Required
(considerations)
	Essential (E)
Or
Desirable (D)
	Method of Assessment
(suggested)

	QUALIFICATIONS/TRAINING
	
NVQ Level 2 or equivalent in a relevant subject (land based engineering operations, fixed plant and storage, construction plant maintenance)

Qualified with RPII (Register of Play Industries) Operators Award

Recognised welding / fabrication qualification

	

(E)




(D)


(D)

	

AF/C




AF/C


AF/C


	EXPERIENCE

Experience of maintenance of practical land based engineering, working on machinery, tools and equipment associated with relevant work areas such as, land/estate maintenance operations, playground management

Experience of working within a Local Authority environment

	

(E)






(D)
	

AF/I/T






AF/I

	SKILLS/KNOWLEDGE/APTITUDES

Practical maintenance skills and technical knowledge of land based engineering, working on machinery, tools and equipment associated with relevant work areas such as, environmental conservation, coastal management, horticulture, playground management or estate management

Specialist metal working related skills - welding / fabrication / engineering / blacksmithing

Ability to work with a diverse range of service users, community volunteers and partners

Basic Literacy and numeracy skills

Knowledge of the procedures and systems of work for a range of operational tasks using associated machinery, tools and equipment

Ability to communicate orally or in writing to inform the public, community volunteers, user groups, partners and other members of staff of any issues relating to site maintenance. Ability to use tact when dealing with potentially difficult subjects

Ability to use judgement and creative skills where there is a need to interpret information or situations and solve varied problems or develop solutions or plans 

Exercise training or motivational in relation to the development of community volunteers, user groups and partners 

Ability to work from instructions and work programmes, but making minor decisions involving the use of initiative. Reporting progress or problems to a supervisor or manager. Able to work without direct supervision

	

(E)







(D)



(E)



(E)

(E)




(E)






(E)




(D)



(E)
	

AF/I







AF/I



AF/I



AF/I

AF/I




AF/I






AF/I




AF/I



AF/I





	SPECIAL REQUIREMENTS

Considerable physical effort (for example, regular lifting or carrying, pushing or pulling items of moderate weight, rubbing or scrubbing, or working in awkward positions)

Considerable exposure to disagreeable, unpleasant, or hazardous environmental working conditions or people related behaviour.

Driving Licence 

	

(E)




(E)




(E)

	

AF/I




AF/I




AF/I





	Prepared by: Dave Thompson

Green Sefton
	AF
	= Application Form

	
	C
	= Certificate

	
	I
	= Interview

	Date: 10 March 2024
	T
	= Test

	
	P
	= Presentation
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