Cambridge Nursery School 

Headteacher Person specification

The following criteria will be used to inform the recruitment process.

The appointment panel will use a combination of assessment tools to determine each candidate’s suitability for the post and the extent to which the criteria have been met.
	
	
	Essential
	Desirable

	Safeguarding
	
	
	

	The candidate is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
	
	E
	

	Has up to date knowledge and understanding of relevant legislation and guidance in relation to working with and protection of children and young people.
	
	E
	

	Will co-operate and work with relevant agencies to protect young people.

	
	E
	

	School leadership knowledge and experience

	Is committed to inclusion and the ability and right of all to be the best they can through a collaborative vision of excellence and equity that sets high standards for every child 
	
	E
	

	Is able to inspire, challenge, motivate and empower others to carry the vision forward
	
	E
	

	Teaching

	Is able to establish and sustain high-quality, expert teaching across all phases of the nursery setting 
	
	E
	

	Knows about the principles of effective teaching and assessment within the Early Years to promote children’s development and learning
	
	E
	

	Knows about the principles of effective teaching and assessment across the primary phases to promote children’s development and learning
	
	
	D

	Is committed to choice and flexibility in learning to meet the personalised learning needs of every child
	
	E
	

	Professional Development

	Able to prioritise the professional development of all staff linked to the school improvement priorities, the staff team and individual needs. 
	
	E
	

	Is able to challenge, influence and motivate others to attain high goals. 
	
	E
	

	Leadership and Management 

	Experience of successful leadership at a senior level
	
	E
	

	Experience of successfully leading curriculum development
	
	E
	

	Knows how to implement evidence informed strategies for improvement.
	
	E
	

	Knows about effective budgetary planning and financial management and understands the importance of strategic planning and its contribution to school improvement and children’s achievement. 
	
	
	D

	Securing accountability

	Knows about stakeholder and community engagement in, and accountability for, the success and celebration of the Nursery School and Children’s Centre performance
	
	
	D

	Is committed to individual, team and whole- school accountability for the learning outcomes of all children.
	
	
	D

	Is able to collect and use a rich set of data to understand the strengths and weaknesses of the setting.
	
	E
	

	Strengthening community

	Knows about the wider curriculum beyond school and the opportunities it provides for pupils and the school community
	
	
	D

	Is committed to working with other agencies for the well-being of all pupils and their families
	
	E
	

	Is able to build and maintain effective relationships with parents, carers, key stakeholders and partners that enhance the education of all children
	
	E
	

	Professional qualifications
	
	
	

	Qualified teacher 
	
	E
	

	Senior leadership experience
	
	E
	

	Evidence of professional development
	
	E
	

	Senco Qualification or must willing to be undertake the qualification.
	
	
	D


