Redgate Community Primary School
Person Specification –Y6 Teacher with TLR T2 to lead English
	Description
	Rating
	Evidence

	Experience, knowledge and understanding
	
	

	A degree or equivalent
	E
	Application/

Certificate

	Qualified Teacher Status
	E
	Application/

Certificate

	A deep understanding of the national curriculum with a particular interest in the leading and teaching of English
	E
	Application/

lesson ob/

interview

	A confident and competent user of ICT
	E
	Application

interview

	Ability to deliver, to a high standard, a range of subjects.
	E
	Application/

lesson ob/

interview

	Experience in meeting the needs of a range of SEND needs within the mainstream class.
	E
	Application/

lesson ob/

interview

	Behaviour
	
	

	Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to include and motivate them.
	E
	Interview/

lesson ob

	Maintain good relationships with pupils, exercise appropriate authority and act decisively when necessary.
	E
	Application/

lesson ob/

interview

	Assessment and progress
	
	

	Experience of End of Key Stage SATS
	D
	Application

interview

	An understanding of assessment for learning.
	E
	Application/

lesson ob/

interview

	Ability to assess pupil work accurately and precisely using criteria.
	E
	Application/

lesson ob/

interview

	Ability to motivate, engage and enthuse learners.
	E
	Application/

lesson ob/

interview

	Ability to plan and assess work which results in learners making expected or better progress.
	E
	Application/

lesson ob/

interview

	An understanding of the importance of data in relation to pupil progress.
	E
	Application/

lesson ob/

interview


	To keep accurate precise and relevant data in relation to pupil progress.
	E
	Application/

lesson ob/

interview

	Wider professional effectiveness
	
	

	To comply with school rules as written and intended.
	E
	Interview

	To communicate effectively and willingly with all school stakeholders.
	E
	Interview

	To demonstrate awareness of the need to promote and protect the school’s profile and reputation.
	E
	Interview

	Personal and professional conduct
	
	

	To demonstrate commitment to the professional development of self, and the school.
	E
	Interview

	A commitment to identify and undertake relevant in- service training and continual professional development.
	E
	Interview

	A commitment to safeguarding and promoting the welfare of children and young people.
	E
	Application/

lesson ob/

interview


