
  

 
 
 

Job Description  
Job Title Senior Public Health Practitioner 

Grade EPO2 

Reporting To 
 
Public Health Principal 

JD Ref PC0162P 

   

Purpose  
Work as part of the Public Health management team, with responsibility for driving forward work 
across a range of portfolio areas in line with local needs and agreed priorities, and with specific focus 
on delivering Wirral’s Health and Wellbeing Strategy.  Using specialist skills and knowledge to work 
in partnership on the implementation of strategies and plans contributing to improving health 
outcomes for Wirral residents; supporting the planning, implementation, and evaluation of a range of 
programmes and services that will improve health and wellbeing and reduce inequalities. 

Work with a team of Senior Public Health Practitioners to collectively cover the breadth of the Public 
Health portfolio. Annual workplans will define specific areas of responsibility and the postholder will 
have the knowledge and skills required to support programmes of work across health protection, 
health improvement and healthcare Public Health, adapting as necessary to service requirements and 
priorities, being accountable for the management and development of relevant public health 
programmes, ensuring agreed outputs and outcomes are delivered and quality assured. 

Main Duties  And Responsibi l i t ies  

Behavioural:  

• Enjoy, achieve, create impact, and thrive in the role and organisation. 

• Live our values and leadership behaviours in the role and organisation. 

Team Leadership and Management: 

• Work across a range of portfolio areas, to develop, implement, commission, deliver, 

performance manage and evaluate various Public Health programmes across Wirral to address 

local public health priorities. This will include overseeing the co-ordination and administrations 

of all aspects of the ongoing programmes, including controlling programme activities, planning, 

organisation and risk control. 

• Provide strong leadership, strengthening engagement, growth, culture, innovation, 

collaboration and performance. 

• Provide direction, input and feedback on the projects within programme areas, co-ordinating 

the delivery of services among the different programme activities to increase efficiency and 

effectiveness. 



   
 

 
 

• Undertake line management responsibilities as agreed, supporting the development of 

individuals and the team through personal development planning, coaching, and mentoring, 

including public health training for practitioners and trainees.   

• Support and motivate project teams made up of mixed disciplines of professional staff and to 

ensure that programmes and projects achieve the anticipated benefits and deliver desired 

outcomes.  

• Assign responsibilities, setting clear expectations, and deliverables to team members and 

empower them to excel in their roles. 

• Through continuous improvement strengthen the tools, practices and impact of the service. 

Communication and Engagement: 

• Contribute to the development of local public health networks, developing and sustaining 

effective working relationships with a wide range of individuals and stakeholders, working 

across commissioners, providers, private, public, and voluntary sector groups.  

• Provide specialist public health advice and support to a range of stakeholders in the 

development of knowledge, skills, and collaborative working for public health, ensuring there is 

a co-ordinated and evidence-based approach to commissioning services and to 

programme/project implementation and delivery.    

• In conjunction with other Senior Public Health Practitioners promote an integrated, 

consolidated and consistent approach to managing all programmes across the service area, 

supported by the appropriate governance arrangements, processes and stakeholder 

engagement. 

• Contribute to the development and delivery of teaching resources and activities across a range 

of audiences with support from senior members of the Public Health as appropriate.   

 

Data Analysis and Decision-Making:  

• Working to the Public Health Principal, develop delivery plans that will meet agreed public 

health priorities; implementing joint plans and programmes which support system-wide 

priorities for public health action and improvement, with a focus on reducing health inequalities. 

•  Develop an evaluation framework to assess the strengths and weaknesses of programme and 

plans. Monitor, evaluate and report on the programme activities according to the evaluation 

framework and recommend any changes to enhance the programme and improve outcomes 

• Contribute to ensuring there is a robust response to any local health protection issues, this may 

include undertaking initial assessment and management of acute response work and health 

protection incidents, leading on the management of complex incidents and outbreaks of 

infectious diseases and non-infectious environmental hazards as appropriate.  

• Contribute to the development and implementation of initiatives for action, improvement, and 

research activity to complement the public health evidence base.   

• Contribute to the strategic work and business planning of the Public Health team.  

• Allocate and manage resources, including budgets, for specific public health programmes and 

projects, and forecast costs and benefits. 

• Oversee the development of audit, quality improvement and governance initiatives as part of a 

wider programme of quality/service improvement activity.    

 

 



   
 

 
 

Compliance:  

• Adhere to and comply with all relevant corporate policies and procedures including Health & 

Safety, General Data Protection Regulations (GDPR), Corporate Governance and Code of 

Conduct. 

• Ensure that all service initiatives adhere to relevant legislation, policies and practices. 

Other:  

• Any other duties commensurate with the grade.  

• Deputise for the Public Health Principal, as required.   

• Participate in organisational and professional appraisal and revalidation as appropriate.   

Role Specif ic  Knowledge ,  Experience  And Ski l ls  

Qualifications 

• Educated to degree level in a Public Health related subject or demonstrable equivalent 

experience.  

• Desirable - Master’s in Public Health or higher degree in a related subject, or evidence of 

relevant CPD in Public Heath with demonstrable experience at master’s level practice. 

• Desirable - PRINCE2 Practitioner. 

• Desirable - Public Health Practitioner registration (UKPHR). 

Knowledge & Skills 

• Good understanding of public health and the concepts, principles and models underpinning 

health improvement and health protection. 

• Good understanding of the wider determinants of health and inequalities and current public 

health policy.   

• Excellent communication, presentation, and interpersonal skills, with the ability to use effective 

influencing and negotiation skills in and beyond own organisation and communicate effectively 

with a range of audiences. 

• Knowledge, skills, and ability to work flexibly across the breadth of Public Health portfolio, 

responding to agreed priorities and the needs of the service.   

• Good literacy and numeracy skills, significant experience of writing reports, specifications, and 

agreements.   

• Ability to analyse and interpret complex information effectively and present findings and 

recommendations clearly and concisely to audiences of all capabilities and attitudes. 

• Excellent planning and prioritisation skills and ability to manage competing demands. 

• Understanding of evidence-based practice and research methods. 

• Proven research skills demonstrating evidence of the ability to gather, co-ordinate and interpret 

information effectively. 

• Ability to problem solve whilst working in an unpredictable environment, often under pressure 

and to tight timescales. 

• Ability to demonstrate initiative and work independently with minimum supervision. 

• Ability to work collaboratively across teams, disciplines and organisations demonstrating respect 

and consideration for the role/ skill(s) of others. 

• Able to develop, interpret, implement, and evaluate policies. 



   
 

 
 

• Proven capability to plan over short-, medium- and long-term timeframes and adjust plans and 

resource requirements accordingly. 

• Ability to effectively engage with others to influence and negotiate for positive outcomes.  

• Proficient in the use of Microsoft Office including Word, and Excel. 

• Evidence of ongoing CPD and commitment to self-development. 

• Desirable - Knowledge of the current health and care system and the interface with Public Health 

at local, regional and national level.  

• Desirable - Knowledge of project management principles, techniques, and tools such as Prince 

2 and Managing Successful Projects. 

• Desirable - Knowledge of project principles, techniques, and tools such as Prince 2 and 

Managing Successful Projects. 

Experience 

• Demonstrable experience as a practitioner in one or more public health areas and the broader 

public health agenda.   

• Experience and knowledge of commissioning and procurement processes. 

• Experience of setting standards and measures and managing contract compliance / 

performance. 

• Experience of partnership working and representing the organisation externally.  

• Experience of collaborative multi-agency/multi-disciplinary working and ability to engage and 

work with wide variety of stakeholders. 

• Experience of carrying out equity audits, implementing health or health related strategies and 

policies, project managing public health programmes and managing and facilitating change. 

• Proven experience of undertaking and completing projects on time and within complex and 

challenging environments. 

• Desirable - Working with public, private and community, voluntary and faith sector groups. 

• Desirable - Designing and implementing internal processes and procedures for service 

improvement e.g., governance standards, audit etc. 

• Desirable - Managing others in a managerial or supervisory role including performance 

management and appraisal and development. 

• Desirable - Business planning including budget management and financial processes. 

Addit ional  Information   

Ability to travel across the Borough and work from various locations.  

Work hybrid, with a flexible working approach to accommodate service needs. 

On occasion, able to work outside traditional hours, of a weekend and evening as required, adopting 

a flexible working approach in response to business requirements. 

Health & Safety Considerations:  

• Work with VDUs (Video Display Unit) (>5hrs per week) 

Approved By: Jennifer Smedley,  Head of Public Heal th 

Operations  
Date Of Approval:  06/03/24  


