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All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers’ Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards. Teachers’ performance will be assessed against the teacher standards as part of the teacher appraisal process as relevant to their role in school.
	Knowledge and understanding

	· Have a secure knowledge of the content of the curriculum and the expected progression throughout the key stages
· Be forward thinking and innovative in curriculum design and the use of learning technologies to enable all learners to acquire the skills necessary to meet the demands of the future.
· Understand how learning is affected by physical, intellectual, emotional and social development and take account of these factors when planning for and interacting with pupils.
· Be aware of, and know how to access, recent inspection evidence, classroom-relevant research and current thinking on teaching and learning.
· Ensure familiarity and understanding of all safeguarding requirements.

	Leadership and management
	· Evaluate, monitor, support and challenge to ensure pupils make good progress 
· Ensure the curriculum meets statutory expectations and pupil needs.
· Understand the progress and achievement of pupils in reading, writing & mathematics throughout the Key Stages

	Planning, teaching and class management
	· Plan effectively to meet the needs of all learners, ensuring all teaching is inclusive and accessible for all.
· Ensure that children make outstanding progress and are appropriately challenged.
· Set high expectations for behaviour.
· Encourage pupils to think and talk about their learning and to develop self control and independence.
· Demonstrate a caring ethos which is supportive of children’s emotional and social needs.

	Monitoring, assessment, recording, reporting and accountability
	· Assess how well learning objectives have been achieved and use the assessment to inform future planning.
· Monitor learning and development in line with the school’s policy.
· Set appropriate targets for groups and individual pupils.
· Discuss pupil progress with parents at appropriate times and provide written reports.

	Other professional requirements
	
· Participate fully in the school’s programme for staff development.
· Establish effective working relationships with professional colleagues, and liaise effectively with parents and other carers and with agencies responsible for pupil’s education and welfare.
· Support the wider aspects of school life and engage in community events and extra-curricular initiatives and activities.





