SEFTON COUNCIL 
JOB DESCRIPTION
Post Title:

Apprentice Electrician 
Division/Section:   Operational In-House Services, Sefton ARC
Post Grade:

National Minimum Wage for age
Location:

209 Linacre Lane, Bootle (Base Office)

Post Hours:

36 hours, including day release.

Responsible to:  Senior Electrician 

JOB PURPOSE

To attend on-site and assist with the installation and maintenance of electrical installation systems, including Emergency lights, Intruder Alarms, Fire Alarms, Access control, CCTV and, Disabled alarms systems and associated recording and monitoring equipment.

SUMMARY OF MAIN DUTIES 

1. To assist in all aspects of the installation of electrical and security systems to the requirements of the recognised national and international standards and codes of practice BS7671, BS5266, DD243, BS 5839 and PD6662 (EN 50131), and in compliance with the relevant NACOSS Codes of Practice, NICEIC standards, British Standards and Sefton MBC Codes of practice.

2. To install and maintain the electrical documentation and records required by the above standards and in compliance with the Sefton MBC Codes of practice and NICEIC standards and, NACOSS Codes of Practice.
3. To assist with the maintenance of Electrical, Fire, Emergency Lighting, Intruder Alarm systems, CCTV, Door Access and Disabled Alarms to the requirements of the recognised national standards and codes of practice. 
4. To drive Security tracked vehicles. (Subject to age restriction)

5. Participate in effective employee relations and undertake appropriate Departmental Training Courses to improve effectiveness in tasks set. will be required to attend college at the designated times 


6. Undertake such other work as may be determined by the Senior electrician from time to time, up to or at a level consistent with the principal duties and responsibilities of the job.
7. Applicants will be required to work from ladders, scaffolds, and roofs to install, maintain or repair electrical wiring, equipment, and fixtures.
SPECIAL CONDITIONS OF SERVICE

The post holder will be expected to undertake an Apprenticeship in an associated field.  
This post is registered as exempt from the Rehabilitation of Offenders Act 1974 and in accordance with the Police Act, the successful candidate must be able to obtain satisfactory “enhanced” criminal record disclosure in order to be appointed to the post.  In this respect a criminal record check will be undertaken prior to confirmation of appointment.

In addition, you must also satisfy vetting to BS7858 standard and a 5 year checkable school or work history.

Sefton Council operates a no smoking policy within all buildings / Vehicles owned / hired by the Authority. 

The influence or consumption of alcohol or other substances will not be permitted whilst on duty.

You will be required to wear the safety equipment provided and carry an identity card when out on site.

The service currently operates a 36-hour week. 

GENERAL:

The post holder will be expected to comply, observe, and promote the  

Equal Opportunities of the Council.
All staff are responsible for the implementation of the Health and Safety Policy so far as it affects them, their colleagues and others who may be affected by their work.  The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to promote appropriate improvements where necessary.

