JOB DESCRIPTION Advanced Practitioner- Social Determinants of Health 
	DIRECTORATE:
	Public Health

	DIVISION :
	Public Health 

	JOB TITLE:
	Advanced Public Health Practitioner 

	GRADE:
	

	SALARY:
	Grade Hay 6   

	LOCATION:
	Sefton 



	PRIMARY PURPOSE OF THE JOB:
	Lead public health and local government strategy to improve health by tackling the wider social determinants to reduce health inequalities within and across Sefton



	DIRECTLY RESPONSIBLE TO:
	Consultant in Public Health 

	DIRECTLY RESPONSIBLE FOR:
	Lead on several speciality areas with specific responsibility for partnership working to tackle the social determinants of health 


MAIN AREAS OF RESPONSIBILITY 

The purpose of the role is to lead public health and wider local government strategy to tackle the wider social determinants of health through partnership working, programme development, implementation and evaluation across organisations, partnerships and communities to improve population health and wellbeing in Sefton and reduce health inequalities. 
The post holder will make clear the importance of the wider social determinants and their impact on good health by communicating, influencing, facilitating and driving change across a wide Sefton portfolio. The post will provide a vital role within the core public health team to effectively deliver its functions around influencing the wider determinants of health and  reducing health inequalities .The primary role of this post is to lead on activity to influence the wider determinants of health through working across different parts of the council, partners and the community to embed health considerations into policies, strategies and practice and  includes creating and sustaining health promoting environments.

As well as supporting effective communication and stakeholder management, both internally and externally, the post is responsible for both the development of projects, programmes and initiatives aimed at contributing to the above, as well as inputting into policy and strategy decision making to facilitate the above.
This is not a comprehensive list of all the tasks, which may be required of the post holder.  It is illustrative of the general nature and level of responsibility of the work to be undertaken and priority areas will change as work progresses. The primary focus initially, will be to drive Sefton’s Child Poverty Strategy across a wide geographical area and work with partners to deliver the best outcomes for our children and families across the borough. 
The post holder will work with partners to show how the impact of the social determinants of health and especially material deprivation is shown clearly through health inequalities as set out 10 years ago in the Marmot report and in the most recent All Together Fairer Report. The post holder will be able to clearly translate and create positive change in how people in richer areas live longer than those in poorer areas and how people in poorer areas live shorter lives and for more of that time are in poor health. 
The post holder will provide project management for the prioritised workstreams as identified by the Director of Public Health and Child Poverty Steering Committee. They will create and develop the Child Poverty Steering Committee, and work with the Chair as Committee Secretary. They will work across the partnerships to manage a complex portfolio of projects for social determinants of health within Sefton. They will ensure projects are managed appropriately, utilising standard project management methodologies, processes, tools, and resource planning. They will be responsible for achieving specific project metrics and deliverables within a specified timeline across multiple areas and collaborates across teams to ensure alignment and delivery of end results.

The post holder will have strategic oversight of the public health budget and manage risk and identify opportunities to optimise budget alignment and match funding opportunities with partners.
The post-holder will be a senior member of the Public Health Team and will provide clear vision and direction to support delivery of the departmental business-objectives across all public health domains and line manage Public Health Practitioners. 
The priority areas outlined are not exhaustive and the post holder will be expected to lead and support other priority areas as they arise both proactively and flexibly. 

The post holder will be expected to deliver a consistent and clear message throughout the council and with partners and in addition will work closely with service users to ensure continuous improvement and quality outcomes. 

The post holder will lead significant population health multiagency and multidisciplinary programmes and projects across the Sefton geographical footprint for example, health needs assessment, community projects, and significant work relating to NHS, council, and partnership services. 
KEY TASKS
1. Lead on work with key stakeholders across the system to develop and implement policies, strategies, and initiatives across the social determinants of health, specifically tackling child poverty as an initial priority area. 

2. Improve population health and wellbeing, reduce health inequalities and promote a population health prevention approach by working across the wider social determinants of health. 
3. Lead on and support the promotion of healthy public policy, in creating and sustaining health promoting environments in Sefton  and on a sub-regional Cheshire and Merseyside level, as necessary.

4. Support all place based programmes from a public health perspective by tackling inequalities through all  aspects including employment, housing, planning and transportation. 

5. Provide public health expert advice to politicians and senior council colleagues and partners on priority population health needs and proven interventions to improve health, tackle inequalities, maximising the use of evidence to improve health outcomes.
6. Innovate by working to develop social value, create cross partnerships with public and private sector and anchor institutions and develop all opportunities to reduce inequalities within partners in regeneration. 
7. Lead and work across all areas which make up the social determinants of health including, income level, educational opportunities , occupation, employment status, workplace safety, gender inequity, ethnic inequality, food insecurity and inaccessibility of nutritious food choices, access to housing and utility services , early childhood experiences and development , social support and community inclusivity, crime rates and exposure to violent behaviour,  availability of transport , neighbourhood conditions and physical environment access , clean air, and toxin-free environments, recreational and leisure opportunities.
8. Lead assessments to inform the development and/or commissioning of programmes or services to improve population health and wellbeing and provide public health analysis and advice to support needs assessment.

9. Review legislation, policy, evidence and guidance to inform local strategy, plans and service contracts and produce high quality evidence summaries.

10. Develop and /or agree specifications and standards for services which clearly identify the clinical, quality and safety and productivity outcomes. 
11. Monitor, audit and benchmark services to ensure delivery, improve outcomes and support quality assurance.
12. Direct, monitor and control contracts and performance to ensure effectively and timely delivery compliance with all statutory/legislative requirements and ensure value for money. 

13. Communicate information and advice that improves practices or services and provide constructive challenge as required to drive quality-improvement.

14. Lead evaluation of local health improvement and public health programmes and services, use and develop the evidence base and make recommendations for change including the discontinuation of services shown not to be cost-effective.

15. Undertake health impact assessment, health equity audits and equity impact assessments of services and ensure that plans and services are responsive to the needs of vulnerable groups.

16. Provide specialist public health advice to commissioners on priorities for health and social care spending and the appropriate configuration of services within and between local authorities. 

17. Develop care pathways, policies, and guidelines to improve health outcomes.

18. Take leadership role across organisations, to encourage partnership work and sharing of good practice.

19. Effectively communicate complex public health expert advice, including epidemiological and statistical information, to all relevant audiences including management and workforce, internally and externally, where language and [practice may be barriers to understanding, or where conclusions may be contentious.

20. Develop and maintain good relationships with councillors, senior council staff, council colleagues, officer and members of the NHS,  service providers, voluntary and private sector and local academic centres, and maximise leadership and partnership-working to improve population health and wellbeing and the quality of public health programmes and services. 
21. Utilise or advise on a range of approaches, including surveys, focus groups and consultation, to engage with end users, patients and communities around their health and wellbeing and to support the development, implementation and evaluation of health programmes and services.

22. Lead local targeted campaigns to improve health including communications and marketing, PR and a range of different media channels. 
23. Develop and ensure high quality communications for the public and all relevant stakeholders on key public health issues, including communication of risks to health and wellbeing from lifestyle, physical, social and environmental factors, and using a range of communications tools, including media/social media. 

24. Contribute to the production of the Public Health Annual Report and produce reports for Cabinet and Committees and wider audiences, using in-depth analysis and interpretation of health information, effectiveness of programmes. Utilising data to compare a range of options, some which may be contentious. 

25. Participate in risk analysis and incident-management to reduce the risk to the public and to ensure lessons are learnt from events and systems improved to prevent them happening again. 

26. Support delivery of the department’s health protection functions, including participation in emergency planning exercises and will provide public health leadership for responses to incidents and outbreaks as required. 

27. Lead, co-ordinate or support relevant Committees, Steering Groups as required. 

28. Line manages public health staff and oversees work programmes, and public health improvement commissioned services to ensure quality, service improvement and appropriate financial management. 
29. Act as a professional role model to all staff within the Local Authority and all stakeholder agencies.

30. Contribute to the education and training of colleagues, other staff and students and supervise and mentor junior colleagues as required, supporting staff to maximise their potential.

31. Participate in continuing professional development to support achievement of work and professional objectives. 

32. Commission, lead or participate in public health research project, audits and evaluations in collaboration with local academic colleagues as appropriate.

33. Collaborate with local public health networks, other external organisations and all relevant stakeholders in support of public health capacity building, education and training.

34. Represent and act on behalf of your line manager as required. 
35. Develop the Council’s commitment to equal opportunities and to promote non-discriminatory practices in all aspects of work undertaken. 

36. Will role model Sefton’s agreed leadership behaviours and culture.
The post holder will be expected to work with a high level of autonomy demonstrating personal resilience and ability to work in an often-ambiguous environment

The role will require a commitment to the principles of one Council and they will be able to articulate Sefton’s vision and priorities. . 
This job description is not intended to be either prescriptive of exhaustive. It is issued as a framework to outline the main areas of responsibility. 
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Person Specification
Supporting Evidence

In the supporting evidence of your application form, you must demonstrate your experiences by giving specific examples for the criteria within the person specification.  
	Factors


	Description
	Essential
	Desirable
	Assessment

	Knowledge, Training and Experience
	Educated to Masters level in Public Health or working towards Masters in Public Health or equivalent knowledge in area related to the role.
CPD in management and/or leadership level or equivalent level of experience
Evidence towards ongoing professional development 

Experience of senior partnership working including commercial and private, public and anchor institutions and stakeholder management 
Experience of working across the wider and social determinants of health at senior management level and an understanding of the commercial determinants of health. 
Knowledge of public health infrastructure, health and care system and relationships with local and national government and health services.  
Experience in project management 
In depth knowledge of quality improvement, standard setting, evaluation and audit and evidence based public health practice.

Experience in service development / transformation and commissioning and performance management. 
Experience of managing resources including budgets. 

Experience of staff management and team leadership

Experience of obtaining, verifying, analysing and interpreting data and/or information to improve the health and wellbeing outcomes of a population / community / group

The post-holder is required to maintain up to date knowledge on public health policies both nationally and locally and will be expected to commit to continued professional development within public health.

Knowledge of the social determinants of health and their effect on populations, communities, groups and individuals
Experience of working within a multi-agency environment
Experience of working in or with local government and/or NHS / health and social care 
Experience of communications, PR, media, profile building, report production , reputation management , award and grant funding applications and submissions, and experience of working across a range of different media channels. 
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	Skills
	Excellent written and verbal communication skills conveying a credible confident and professional image to small and large audiences. 

Excellent presentation skills
Excellent influencing, negotiation and persuasion skills to achieve change,

Ability to design develop interpret and implement strategies and policies  

Ability to work autonomously and manage own workload and able to manage projects to tight and demanding deadlines, identifying any associated risks and ensuring appropriate risk mitigation in place

High level knowledge of MS Office and Windows systems
Ability to work in emotionally charged or distressing situations and ability to perform when periods of intense concentration are required and ability to be flexible and adaptable and able to deliver against a backdrop of change and uncertainty. 
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	Analytical
	Experience of taking part in research and evaluating public health initiatives and programmes
Interpretation of data and/or information and clear communication of these to a variety of audiences
Able to appraise published evidence and the identification of implications for own area of work
Ability to understand a broad range of highly complex information quickly 

Ability to identify and highlight risks and issues

 

Ability to present complex information simply and clearly
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√
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	Planning Skills
	Proven business planning skills 
Ability to plan projects using recognised project management methodologies
	√
√


	
	A/I

A/I



	Management Skills
	Ability to manage staff and be confident with coaching, mentoring and leadership

Ability to manage personal workload and be able to handle ad hoc urgent requests without prior notification and manage that effectively.

Ability to work effectively in a team with strong people skills with the ability to maintain positive and productive relationships at all
	√

√


	
	A/I

A/I

	Physical Skills
	Well developed key board skills
	√
	
	A/I

	Equality and Diversity
	Will consider the most effective way to promote equality of opportunity and good working relationships in employment and service delivery and has the ability to take actions which support and promote this agenda.
	√
	
	A/I


	Financial and Physical Resources
	Experience of managing budgets
Experience of financial planning, profiling, recommending and reporting as it relates to the overarching PH budget .
Working knowledge of financial processes.
	√
√
√
	
	A/I
A/I
A/I

	Personal attributes
	Self-motivated.

Highly professional

Positive manner

Performance driven
Demonstrates honesty and integrity and promotes organisational values.

Embrace change, viewing it as an opportunity to learn and develop.

Able to observe strict confidentiality


	√
√
√
√
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√
√

	
	

	*Assessment will take place with reference to the following information

A=Application form              I=Interview                                                      


DPH





Head of Inequalities and Strategic Partnerships





Consultant in PH





Consultant in PH





Consultant in PH





Business Coordinator





Admin x 1





Public Health Lead


Drugs & Alcohol 





Public Health Lead


Community   





Advanced Practitioner in Public Health Childrens 





Population Health Officer 





Advanced Practitioner in Public Health





Public Health Lead


Sexual Health 





Public Health Lead


Smoking & Tobacco Control 





Public Health Support Officer 





Population Health Officer 
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