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Early Years Practitioner – Level 3 – Cambridge Nursery School
Responsible to: Headteacher    
Responsible for: 2 - 4 year old provision
Job purpose
To work closely with the Teachers and other senior staff and colleagues to ensure the delivery of integrated early learning and care; in line with the requirements of the Early Years Foundation Stage curriculum.

General duties
· Plan and provide effective care, teaching and learning for children up to age four, enabling them to progress and prepare for school.
· Support and promote children’s early education and development in the EYFS.
· Make accurate and productive use of assessment for children in the EYFS.
· Work in partnership with staff, parents, and professionals where applicable to support children’s development.
Promoting children’s development
· Engage in a range of activities for children in accordance with their different stages of development and individual needs.
· Use the expected patterns of children’s development to promote their early education and development. 
· Use knowledge of the early education curriculum, systematic synthetic phonics and other suitable teaching strategies to support reading, early literacy and maths.
· Accurately identify the needs, interests and stages of development of individual children.
· Promote diversity, equality and inclusion, accounting for cultural differences and family circumstances in activities.
Promoting the health, safety and welfare of children
· Act in accordance with legal requirements and statutory guidance on health and safety, child protection, safeguarding, security and confidentiality.
· Act in accordance with relevant school policies and procedures, such as those concerning child protection, health and safety and emergency situations.
· Promote the welfare of children at all times and report any safeguarding concerns to the DSL.
· Plan and carry out physical care routines suitable to the age, stage and needs of each child.
· Promote health and wellbeing throughout all practice and activities.
· Follow and encourage appropriate infection control measures, e.g. hand-washing, food hygiene, cleaning spillages and safely disposing of waste.
· Maintain accurate records and share information as required to ensure all children’s needs are met, e.g. in relation to allergies and medical conditions.
Communication and self-development
· Work co-operatively and harmoniously with the other staff members and relevant professionals to meet the needs of all children and enable them to progress.
· Liaise closely with parents to support them to promote their child’s health, wellbeing, learning and development.
· Engage in relevant CPD opportunities to improve and acquire skills, practice, subject and safeguarding knowledge.
Use of assessment
· Apply a range of assessment techniques to assess children using the early education curriculum framework.
· Conduct and record observational assessment accurately using tapestry. Report findings to the class teacher.
· Work alongside team members to plan next steps and shape learning opportunities for key children using assessment knowledge from observations and interactions.   
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General information
This job description is a representative document. Other reasonably similar duties may be allocated from time to time commensurate with general character of the post and it’s grading.
All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work. The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure that appropriate improvements are made where necessary.
The Authority has an approved policy on Equal Opportunities in Employment and copies are freely available to all employees.     
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