JOB DESCRIPTION

	Post Title:                              Trauma Informed Custody Navigator
	
	

	Grade and Salary Scale:       A5128  Grade G  -  (430 points)

	
	

	Service:
Children’s Services – Youth Justice Service
Responsible To:                     YJS Operational Manager
Post Ref:
	
	


Purpose of the Post:
To reduce youth crime and violence by engaging with children in Police Custody and providing assessment, planning and delivery of interventions to children involved in offending behaviour
1. To engage with children who have entered Police Custody providing support and guidance during the custody period and engagement and support in the community.
2. To liaise with other custody services to ensure the needs of the child are met in the custody environment.

3. To undertake case responsibility for the assessment of children who have been through Police Custody who are not subject to other YJS involvement
4. To plan interventions focused on preventing and reducing offending as well as working to meet the needs of victims and communities 

5. To work with colleagues in the Youth Justice Service and partner agencies to ensure that intervention plans are fully implemented and recorded, including referring or signposting young people to relevant mainstream and specialist services.

6. To undertake both one to one and group work programmes with children across the Sefton area, in order to meet the needs of children and ensure that programmes are delivered to meet the needs of children
7. Ensure that Youth Justice Board directives, National Standards, local procedures and policies are implemented and sustained.
8. To maintain up to date records of the progress of individual clients in line with current YJS practice.
9. To contribute to reports for Courts, Referral Order Panels and other agencies as required.

10.  Attend Youth Courts and appropriate meetings as required.

11. Contribute to the continuous improvement of service performance particularly in respect of effective practice, quality assurance and meeting local, regional and national targets. 

12. To play an identified role in the development and maintenance of effective links with partner agencies.

13. To undertake the expected duties and responsibilities of the YJS, including weekend working
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· respect all confidentialities and principles and practices of the Data Protection Act.

· comply with Health and Safety policies and legislation.

· be committed to continuous personal development

· demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.

PERSON SPECIFICATION 

	
	Essential

x
	Desirable

x

	QUALIFICATIONS: 
	
	

	A good standard of general education, including English language, to GCSE level or equivalent.
	x
	

	
	
	

	KNOWLEDGE & EXPERIENCE 
	
	

	1. Up-to-date knowledge of Criminal Justice legislation and its application as it affects children and young people.
	x
	

	2. Knowledge and experience of Child Protection and Working together to Safeguard Children policy and procedures.
	
	x

	3. Experience of carrying out assessment to identify the needs of young people and the risks they present
	x


	

	4. Experience of using IT systems and computer based packages, including managing information on a database and good keyboard skills
	x


	

	5. Ability to maintain records and present information 
	x
	

	6. Ability to acquire and use information to develop plans and interventions for young people
	x
	

	7. Ability to respond effectively to young people displaying challenging behaviour
	x
	

	8. Effective interpersonal skills (written/verbal)
	x
	

	9. Able to work independently and as a member of a multi-agency team.
	x
	

	10. Good organisational and time management skills
	x
	

	11. Ability to work in a demanding environment and to meet tight deadlines, plan and prioritise own work
	x
	

	12. Possess a full driving licence and have regular use of a motor vehicle 
	
	x

	13. Ability to work independently or as part of a team


	x


	

	14. Ability to represent the Youth Justice Service in a professional and effective way


	x
	

	15. Able to work flexibly including evenings and weekends 


	x
	

	16. Commitment to equal opportunities and anti-discriminatory practice
	x
	



