St. Oswald’s Church of England Primary School
Person Specification 
Early Years Foundation Stage Teacher / Manager
	Category / Item
	Essential or Desirable
	Source of evidence

	Education, Qualification and Training:

· Qualified teacher status
· Evidence of further professional development/Management training
· Appropriate phase training
	E

D

E
	AF

AF

AF

	Experience:

· Successful experience of EYFS leadership 

· At least 5 years teaching experience 

· Excellent practitioner in Foundation Stage
· SMT/Leadership experience
· Experience of contributing to the School Self Evaluation Form (SEF)
· Experience of early identification, assessment and intervention of pupils with SEN
· Experience of working with outside agencies
· Experience of managing and liaising with support staff
· Experience as a team leader in Performance Management
· Experience in leading and managing a curriculum subject throughout the school in one of the following areas: RE, DT, Art, PE
· Recent experience of teaching in a Reception class
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	Knowledge and Skills
· Expert knowledge of the EYFS curriculum

· Understanding of high-quality teaching and learning strategies in the EYFS, and the ability to model this for others and support others to improve 

· Awareness of local and national organisations that can support delivering the EYFS 

· Ability to build effective working relationships with staff and other stakeholders 

· Ability to adapt teaching to meet pupils’ needs 

· Ability to build effective working relationships with pupils 

· Knowledge of guidance and requirements around safeguarding children 

· Good IT skills 

· Effective communication and interpersonal skills 

· Ability to communicate a vision and inspire others 

· Effective leadership of a subject area led throughout the school.

· Ability to establish, assess and review targets and make decisions
· Up to date working knowledge of the recent Foundation Stage curriculum changes

· Knowledge of developing and reviewing the Foundation Stage curriculum
· Skills to communicate with staff, parents, the community and relevant external agencies
· Ability to relate to and work well with others as a member of a team
· Knowledge of current developments with regard to the Foundation Stage curriculum
· Ability to lead and influence others
· Knowledge and understanding of baseline assessment and assessment processes in the foundation stage
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	Personal Qualities   
· Time efficient and well organised
· Enthusiastic and flexible
· Have high expectations of own performance and that of the pupils
· Energetic and have a sense of humour
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	Commitment and Approach to Work

Should have a commitment to:
· Commitment to getting the best outcomes for all pupils

· Uphold and promote the Christian ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Maintain confidentiality at all times

· Commitment to safeguarding, equality, diversity and inclusion

· Involving parents as partners in education
· Contribute to extra curricular activities
· Working with the governors of the school
· Commitment to equal opportunities
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