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ROLE DESCRIPTION 

	Job Title
	Mersey Ferries Marine Apprentice

	Salary Band
	13-15

	Reporting to
	Mate/Captain/Marine Operations Manager

	Directorate
	Place

	Service Area and sub area
	Customer Delivery

	Team 
	Mersey Ferries

	Political Restriction
	No




	1.	Primary Purpose of the Post

	The post holder will participate on a course that aims too. 
· To provide rigorous specialist maritime knowledge and technical skills.
· To enable students to practice and develop analytical, critical and problem-solving skills.
· To prepare students to interact safely and effectively in compliance with legislation in the context of the maritime industry.
· To prepare students to manage people by developing leadership, communication and interpersonal skills.
· To provide students with knowledge and skills relating to shipboard operational management including planning, resourcing and enhancing procedures.
· To integrate technical and academic skills that develop students' graduate attributes in support of lifelong learning and career progression.

	2.        Your responsibilities

General Fitness
The post holder will need to pass an industry-standard medical examination.

Workload
It is important to understand that this is an intensive programme of study. The post holder will be required to study modules at a rapid pace throughout their college phases. This means they can expect full working days at college for much of their time and individual studies on top of that in their own time. 

College Time
Whilst at Fleetwood Nautical College the post holder will learn the following.
· Apply specialist maritime knowledge and technical skills, to perform specific roles on a ship, ensuring the safety and smooth operation of a vessel.
· Exercise analytical, critical and problem-solving skills.
· Assess ethical issues faced by/in the maritime industry relating to legislative and contractual compliance and application of sustainability goals.
· Utilise digital skills appropriate for operating in an increasingly data-driven maritime industry.
· Lead and manage people by using effective communication and interpersonal skills.
· Evaluate the participation in and management of safe, sustainable shipboard operations including planning, resourcing and quality enhancement.
· Analyse the impact that the wider maritime industry has upon the shipboard context.

Vessel Time
Whilst the post holder is not in college they will form part of our crew, carrying out day to day operations such as customer care, rope handling, cleaning, safety drills & minor maintenance.

Safe services and workplace
· Understanding and meeting MCA & Health, Safety and Wellbeing duties and responsibilities.
· Commitment to enhancing personal development and performance in all safety matters.
· Application of all operational policies, procedures, and processes in relation to safety drills.
· Health, Safety and Wellbeing, including accident and incident management and risk.

	
3.	General Corporate Responsibilities

	· Commitment to the organisation’s vison, values, and behaviours.
· Confidentiality in working in a sensitive data environment.
· Valuing equality, diversity, and inclusion.
· Commitment to learn and self-development.

	4. 	Recruitment Plan 

	Competency Based Interview
Assessment
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	Job Title:  Mersey Ferries Marine Apprentice
	

	
	



	Criteria

	Qualifications and Training
	E = Essential
D = Desirable
	Identified By

	You will need to meet the following criteria to be applicable for consideration of a place on this 
programme;

• 60 UCAS points at A/AS level, including subjects which support the application

• GCSE Mathematics (level 5 or above), Science and English Language (level 4 or above), 
or equivalent letter grades

• If English is not your first language, an IELTS score of 5.5 or equivalent, achieved within the two years prior to applying for the programme

• Other qualifications that are equivalent to the above (normally, the programme team will 
review evidence supplied by mature, non-standard applicants regarding their ability to 
undertake the programme)

• The award of credits via Recognition of Prior Learning (RPL) will be assessed on an 
individual basis

	E
	A

	Formal maritime qualification e.g. Efficient Deck Hand Certificate, Standards of Training, Certification and Watchkeeping for Seafarers (STCW)

	D
	A/I

	Recognised Health and Safety Qualification 
e.g. IOSH Working/Managing Safely
	D
	A/I



	Experience and knowledge
	E = Essential
D = Desirable
	Identified By

	Formal maritime qualification e.g. Efficient Deck Hand Certificate, Standards of Training, Certification and Watchkeeping for Seafarers (STCW)

	D
	A/I

	Recognised Health and Safety Qualification 
e.g. IOSH Working/Managing Safely
	D
	A/I





	Skills and abilities 
	E = Essential
D = Desirable
	Identified By

	Strong customer focus
	E
	A/I

	Commitment to learning and self-development
	E
	A/I

	Excellent standard of personal presentation
	E
	A/I

	Awareness of equality & valuing diversity
	E
	A/I

	Environmental Awareness
	E
	A/I

	Commitment to LCRA’s vision, values and behaviours
	E
	A/I

	
	
	



	Personal Attributes  
	E = Essential
D = Desirable
	Identified By

	Excellent communication and interpersonal skills
	E
	A/I

	Organisational skills with the ability to work to deadlines within competing priorities
	E
	A/I

	Ability to demonstrate a required standard of physical fitness commensurate with position
	E
	A/I

	Ability to work on own and as a team
	E
	A/I

	Have a can do attitude
	E
	A/I



	Core Behavioural Competencies  
	E = Essential
D = Desirable
	Identified By

	Willingness to learn and develop new skills
	E
	A/I




Key to Assessment Methods:

	KO – Knockout question
	A - Application 
	P – Presentation
	T - Test

	FQ – Filter Question
	I – Interview
	E – Exercise 
	AC – Assessment 
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