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Person Specification – Class Teacher at St. John’s CE Primary School
	Personal Attributes

required (on the basis of the job outline)
	Essential (E)

or

Desirable (D)
	To be identified by: application form (AF), references (R), Interview (I)

	Qualification

1.
PGCE or teaching certificate.
	E
	AF

	Experience

1.
Experience of effective curriculum planning and delivery in EYFS

	E
	AF,I,R

	Knowledge, Skills, Abilities

1.
Experience of working with pupils in EYFS
2.
An ability to offer out of school activities.

3.
English/Maths training.

4.
A thorough knowledge of the National Curriculum, with strengths stated clearly
5.
Ability to work as a member of a team.

6.
Ability to create a quality learning environment which provides equal opportunities for all.

7.
Ability to communicate effectively to a wide variety of audiences, children, staff, parents and governors.

8.
A commitment to safeguarding and an understanding of the responsibility of a classroom teacher with regard to the Health and Safety of pupils in their care.

9.
Ability to contribute to the welfare of all pupils throughout the school by setting a personal example of the Christian ethos of the school working as part of the staff team and supporting colleagues.
	D

D

D

E

E
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	AF,I,R

AF,I,R

AF,I,R

AF,I,R

AF, I, R
AF,I,R

AF,I,R

AF,I,R

AF,I,R




St John’s Church of England Primary School is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this commitment.

In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

-    Motivation to work with children and young people

-    Ability to form and maintain appropriate relationships and personal boundaries with children and young people

-    Emotional resilience in working with challenging behaviours

-    Attitudes to use of authority and maintaining discipline
Any relevant issues arising from references will be taken up at interview.

Safeguarding Policy Statement
At St. John’s Church of England Primary School we are aware of our duty to safeguard and promote the welfare of our pupils under the Education Act 2002 and the Children Act 1989 through our school policy with the following aims:

-    Creating and maintaining a safe learning environment for children

-
Identifying where there are child welfare concerns and taking action to address them in partnership with other organisations where appropriate.

Equal Opportunities Policy Statement
The School’s values, aims and objectives all accord with the equal treatment of people promoted by these laws and regulations, and the rights enshrined in the Human Rights Act 1998.

This school recognises that direct and indirect discrimination might take place and therefore sees the need for a positive and effective equal opportunities policy.

-
we will promote the concept of equality of opportunity throughout the organisation, both for those adults within the community of the school and for all students;

-      we seek to develop an understanding of, and promotion of, human equality and equal opportunities;
-      we will promote good relations between members of different racial, cultural and religious groups and communities; and
-      we will enable students to take responsibility for their behaviour and relationships with others.
