


SEFTON COUNCIL

EDUCATION EXCELLENCE

JOB DESCRIPTION

           
	Department

Post

Grade

Section


	Education Excellence

[bookmark: _Hlk75172065]Specialist Sensory Support Practitioner (BSL skills)

G

Sefton SEN & Inclusion Service

	
Responsible to:

Responsible for:
	
Lead Practitioner – Hearing Needs

N/A



Job Purpose
· Improve outcomes for deaf children and young people within Sefton, specifically the development of: sign language skills; communication skills; social and emotional wellbeing and independence through working in collaboration with Sefton schools.

Key Role/Functions
· Work alongside Qualified Teachers of the Deaf to identify target areas and plan bespoke interventions which match the individual child’s needs.  
· Be responsible for the development and delivery of schemes of work for BSL: assessing, monitoring and reporting the progress of learners in these areas.
· Provide capacity building within schools and settings working with deaf learners through advice, coaching and modelling.

Specific Duties and Responsibilities
1. Promote and monitor the use of any specialist technology or auxiliary aids for deaf children.
2. Establish constructive, professional relationships and networks with various stakeholders (agencies/professionals/families and attend meetings where required) to develop a coordinated approach with a focus on the meeting the individual child’s needs.

3. Assist in the development and implementation of an assessment framework to assess the needs of signing learners.

4. Facilitate and implement appropriate signing groups to support the signing skills of families, hearing peers, school staff and service colleagues. 

5. Deliver other specialist curriculum interventions as required.

6. Provide informal mentoring and pastoral support to deaf children to: 
· Support their emotional wellbeing and self-esteem,
· Help them overcome obstacles,
· Promote high aspirations.
as they develop a personal understanding of their deafness. 

7. Develop and deliver aspects Sefton-wide INSET on issues pertinent to deaf awareness and signed communication.

Support for Teaching and Learning

8. Support school colleagues in providing additional language teaching and the development of curriculum language and concepts using sign.

9. Use an appropriate level of British Sign Language (BSL) to support the acquisition of language and literacy skills in individual children.

10. Apply collaborative approaches to supporting pupils using signed communication.  

11. Offer constructive advice, feedback and mentoring for teachers and support staff on tailoring/facilitating appropriate learning and social opportunities for individual deaf learners.

12. Work with target groups, focusing support on a specific group or individual pupil.

13. Support schools in developing and/or modifying high quality resources to meet the needs of deaf pupils.

14. Assist schools in developing and employing methodologies to monitor the progress of signing and the effectiveness of teaching methods deployed.

15. Assist schools where required in planning support for individual pupils or groups. 

16. Assist teaching and/or support staff in:
· Analysing language demands of the lesson,
· Identifying and planning for language learning opportunities within lessons,
· Sharing and agreeing teaching strategies that will address pupils' needs including collaborative work between pupils,
· Signpost appropriate resources and learning materials to support pupils' learning,
· Provide strategies to enable deaf pupils to apply language learning from one curriculum area to another,
· Promote the use of ICT to support effective teaching and learning activities and develop pupils’ competence and independence in its use.

17. Contribute to the Service and local authority policy and strategy regarding deaf education.

18. Ensure appropriate and up to date records are maintained of involvement with schools pertaining to pupil support, training, advice or consultation. 

General Responsibilities

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

Attend 1.1 supervision and team meetings and participate in training and development activities to ensure up to date knowledge and skills.

All members of staff are responsible for the implementation of the Health & Safety Policy so far as it affects them, their colleagues and others who may be affected by their work. The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to promote appropriate improvements where necessary.

The post is registered as exempt from the Rehabilitation of Offenders Act 1974 in accordance with the Police Act; the successful candidate must be able to obtain satisfactory enhanced criminal record disclosure in order to be appointed to the post.  In this respect a criminal records check will be undertaken prior to confirmation of appointment.

The post holder must ensure that confidentiality of all information is maintained and that working practices comply with the provision of the Data Protection Act 1998 and General Data Protection Regulations (May 2018).

All employees are expected to be committed to the Equality and Diversity policy and assist in removing the barriers to service delivery and employment to enhance a positive equality culture.

The post is customer-facing therefore you must have the ability to fulfil all spoken aspects of the role with confidence through the medium of English.

Note: Where the postholder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.  


Prepared by:

	Name:			Louise Veney	
Designation:	Senior Teacher of the Deaf
	Date:			21/06/2021












[bookmark: _Hlk75170156]























PERSON SPECIFICATION

Specialist Sensory Support Practitioner (BSL skills)

	Personal Attributes required (based on job outline) 
	Essential (E) or Desirable (D)
	AF (Application Form)
I (Interview)
T (Test)


	Qualifications/Training
	
	

	
BSL qualification to a high level (equivalent to Signature Level 3 or higher)

Teaching Assistant NVQ III or equivalent

Evidence of Continuous Professional Development

Evidence of further accredited professional development
	
E



E


D


D
	
AF



AF 


AF / I


AF

	Experience & Skills
	
	

	
Experience of working with and supporting BSL deaf and children with hearing needs in either mainstream and/or resource provisions/special schools.

Ability to motivate, inspire and model excellent practice in the field of deaf education.

Experience of working with deaf children with complex learning needs.

Proven experience of effective strategies for raising the achievement of deaf pupils.

Recent experience of mainstream curriculum planning in relation to the support of deaf pupils. 

Knowledge of Deaf Culture, BSL linguistics, fluency in BSL and current issues in deaf education & support.

Ability to deliver training and model strategies and approaches effectively and coach staff in settings

Effective and competent use of ICT.

Excellent verbal and written communication skills.

Ability to prepare high quality resources to support learning programmes

Ability to contribute and take a key role in the development of projects 
	

E






E



E



E




D




E




D



E


E



D



D
	

AF / I






AF / I



AF / I



AF/ I




AF / I




AF / I




AF / I



AF / I


AF / I



AF / I



AF / I




	Personal Attributes
	
	

	Considerate attitude towards colleagues, pupils, parents, carers, others.

Ability to work co-operatively and collaboratively towards shared/agreed outcomes.

Ability to work flexibly and prioritise work effectively.

High expectations of all pupils; respect for their social, cultural, linguistic, religious and ethnic backgrounds; and commitment to raising their educational achievements.

Commitment to inclusion.
	E



E



E



E






E


	AF / I



AF / I



AF / I



AF / I






AF / I

	Other
	
	

	
Able to fulfil the travelling requirements of the post.

Enhanced disclosure.

	
E


E
	
AF / I


AF / I








