PERSON SPECIFICATION PRO FORMA

Post:
Development Officer (Falls)

Post No:
 TBC

Department: Health & Wellbeing

Division:  Operational Services
	Personal Attributes Required

(considerations)
	Essential (E)

Or

Desirable (D)
	Method of Assessment

(suggested)

	QUALIFICATIONS/TRAINING

	1. Degree / HND/Higher qualification in a Sports Development/ Physical Activity/ Exercise/ Health/ Leisure Management field.
	D
	A/I/C

	2. Computer related qualification.
	D
	A/I/C

	3. Evidence of continued professional development.
	E
	A/I/C

	4. Level 3 accredited Personal Trainer award.
	E
	A/I/C

	5. GP Referral Qualification (Wright Foundation or Gayton YMCA/Fit).
	E
	A/I/C

	6. Nutritional Qualification (Focus, Weight Management Centre, MEND).
	D
	A/I/C

	7. First Aid Qualified.
	D
	A/I/C

	8. Level 2 Chair Based Exercise Instructor (Later Life)
	D
	A/I/C

	9. Otago 
	D
	A/I/C

	10. Postural Stability Instructor qualification (Later Life)
	D
	A/I/C

	11.  Dementia Awareness Training 
	D
	A/I/C

	12. Level 2 in counselling / motivational interviewing / cognitive behavioural therapy.
	D
	A/I/C

	EXPERIENCE

	13. Experience in a Sports Development/ Physical Activity / Health/ Leisure Management area within the public, voluntary or private sector.
	E
	A/I/R

	14. Supervisory experience.
	D
	A/I/R

	15. Performance Management experience.
	E
	A/I

	16. Partnership working.
	E
	A/I

	17. Managing a database and keeping confidential records
	E
	A/I

	18. Health screening/physiological testing
	E
	A/I

	19. Working with voluntary and or private sector.
	E
	A/I

	20. Experience of utilising counselling, motivational interviewing techniques.
	D
	A/I

	KNOWLEDGE OF:

	21. Strategic Framework of Sport, Physical Activity and Public Health (National, Regional and County).
	E
	A/I

	22. Statutory, voluntary and private sector funding agencies, grant application and monitoring processes.
	D
	A/I

	23. Structure and funding avenues of health sector.
	D
	A/I

	24. Best Value Legislation and local government modernisation agenda.
	D
	A/I

	SKILLS

	25. Excellent communication, both written and verbal.
	E
	A/I/P

	26. ICT skills, including Microsoft Office and its associated applications. 
	E
	A/I

	27. Self motivated and an ability to work unsupervised. 
	E
	A/I

	28. Present ideas clearly in written, verbal or graphic form.
	E
	A/I

	29. Staff and team development including mentoring and performance appraisal.
	D
	A/I

	ABILITY TO:

	30. Create a sense of enthusiasm and confidence amongst partners and clients.
	E
	A/I/P

	31. Organisation and planning, including ability to meet tight deadlines under pressure.
	E
	A/I/P

	32. Be creative when designing services and solving problems.
	E
	A/I

	33. Adapt to change.
	E
	A/I

	34. Work Unsupervised 
	E
	A/I

	OTHER

	35. An understanding and commitment to equal opportunities in employment and equity issues.
	E
	A/I

	36. A driving licence and access to a car.
	D
	A
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