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Job Description 
	Job Title
	Strategic Planning Manager

	Grade
	EPO15

	Reporting To
	Assistant Director Chief Planner


	JD Ref
	REG0170P


	 
Purpose

To lead, manage and develop the delivery of the council’s strategic planning, heritage and urban design services to ensure they meet all statutory requirements and driving forward a high performing service.

Main Duties and Responsibilities
Behavioural: 
· Enjoy, achieve, create impact, and thrive in the role and organisation.
· Live our values and leadership behaviours in the role and organisation.
Main Duties & responsibilities:
· To work with the Chief Planner and the Development Management Manager to lead and implement the Council’s response to the changes relating to strategic planning policy in the form of updates to National Planning Policy Framework, Planning Acts, relevant development policy legislation or regulations.  
· To work with the Chief Planner, the Development Management Manager, Senior Leadership Team and political leadership to shape and influence the strategic direction of the service.  
· To work proactively and collaboratively with colleagues, partners, developers, residents, elected members and others with an influence or interest to accelerate the delivery of housing and economic growth/regeneration programme.
· Ensure the evidence base of the Local Plan is up to date and fit for purpose. 
· Ensure supporting documents and guidance are up to date and fit of purpose from a planning policy context.
· Lead and advise on regional policy development including the Spatial Development Strategy, Waste and biodiversity. 
· Lead on the provision of heritage services including heritage advice on planning applications and to other service areas; provision of conservation area appraisals and management plans, heritage at risk, liaison with Historic England and local heritage groups and administering of any heritage grants. 
· Lead on provision of Urban Design advice services including provision of advice to Development Management, provision of design coding, administering the Council’s 3D digital model and support to policy development and master planning. 
· Lead, manage and monitor procurement of long term and short term contracts ranging from infrastructure to support service delivery to consultants to produce evidence/strategies to support delivery of the planning service.  
· Lead business planning to ensure the maximisation of income from grants or other sources of revenue and the prudent use of resources to ensure the business of the service can be delivered within the financial constraints of the Council.
· Ensure the service carries out required public engagement to meet statutory and reasonable levels of consultation to meet the expectation of the community in shaping and influencing planning and heritage policies and functions.  
· Manage the evolution of the boroughs strategic planning policy framework to secure high quality development, to make sites more attractive to investors, and to accelerate the delivery of housing and economic growth in accordance with the Councils ambitions.  
· Investigate and implement new methods of fee earning for the service.  To ensure that Developer Contributions are received in time through overseeing monitoring of S106 and other agreements.  
· Support the delivery of services that provide demonstrable value for money and maintain records of financial management that can be used to provide evidence to this effect.
· Support the effective use of Council land and assets that falls within the remit of the major development team.
· Support the wider Directorate in accessing external funding opportunities.  This will include producing expressions of interest, contributing to bid applications and managing resulting resources.  
· Ensure the strategically and politically aware representation of Wirral at the LCRCA ensuring that Wirral appropriately engages in strategic planning, infrastructure and development matters and achieves effective influence at the City Region level.  Both promoting and protecting the future of Wirral.  
  Team Leadership and Management:
· Manage the staff team, commission any consultants who are required, and the budgets of the service to ensure spend and income are correctly accounted for and lead on financial monitoring for the service budgets
· Assign responsibilities, setting clear expectations, and deliverables to team members and empower them to excel in their roles, strengthening engagement, growth, culture, innovation, collaboration and performance. 
· Lead, develop, implement and monitor an annual work programme and service improvement plan to ensure policies and procedures are in place to deliver a service that responds to current and changing legislation and guidance and operates efficiently and effectively. 
Communication, Engagement and Training: 
· Establish strong and effective engagement with all stakeholders including Members, community groups, statutory consultees and developers. 
· Provide effective communication and engagement within the team and across the organisation to ensure effective collaboration to achieve service and corporate objectives 
· Ensure the team are effectively trained to fulfil their roles
Data Analysis and Decision-Making: 
· Be the lead officer at relevant Policy and Regulatory Committees, associated briefing and workshops, meeting the needs of members in understanding matters relating to strategic planning.  Providing sound statutory advice to enable members to make informed decisions sought by the Service and provide relevant professional advice. 
· Lead and provide professional advice to support the Council at examination, appeal, hearing or public inquiry, Magistrate or High Court, as required. 
· Work with the Chief Planner and Development Management Manager to ensure responses to complex and politically sensitive work, with fluctuating and conflicting timescales meets required high professional standards.
· Deputise for the AD Chief Planner and Development Management Manager to ensure representation at LCRCA matters, Committee meeting, Board meetings as part of internal governance processes and to support member activities at policy and regulatory committees, briefings, workshops and committee meetings and all other relevant functions.
Performance Management: 
· Assess performance of the service policies and processes to ensure statutory targets are met and to recommend appropriate course of action to improve effectiveness. 
· Make recommendations on the implementation of appropriate systems and processes and subsequently oversee their successful implementation, to ensure the delivery of an efficient and effective service in the context of resource pressures.  
· Identify new ways of working to improve, efficiency, maximise use of ICT and ensure the team respond positively to customer demands and expectations and market conditions.  
Compliance: 
· Adhere to and comply with all relevant corporate policies and procedures including Health & Safety, General Data Protection Regulations (GDPR), Corporate Governance and Code of Conduct.

[bookmark: _Hlk142571170]Other: 
· Any other duties commensurate with the grade. 
[bookmark: _Hlk80364490]Role Specific Knowledge, Experience And Skills
Qualifications
· Degree and/or post-graduate qualification in Town and Country Planning recognised by the Royal Town Planning Institute or equivalent geographical or environmental discipline. 
· Member of the Royal Town Planning Institute (MRTPI) or eligible for membership. 
· Desirable – Member of IHBC or eligible for membership.
· Desirable – Recognised management qualification.
Knowledge & Skills
· To have an excellent understanding of Planning legislation and policy. 
· A good understanding of Local Authority policies, practices and current challenges. 
· Extensive and up-to-date knowledge of current planning legislation and best practice in relation to all areas of the planning service and local government. 
· An understanding of current heritage policy, regulation and issues 
· An understanding of current urban design policy and best practice 
· Excellent interpersonal skills together with strong oral and written communications skills. 
· IT skills including Microsoft Office.
Experience 
· Extensive experience of working within a Local Authority Planning team. 
· Taking a Local Plan through the adoption process including policy development, evidence gathering and stakeholder engagement. 
· Managing staff including demonstrable experience of managing performance and developing and motivating individuals. 
· Budget management. 
· Briefing members and stakeholders on complex issues and negotiating successful outcomes. 
· Desirable - Managing heritage and urban design services. 
· Desirable - Delivering a large change programme. 
· Desirable - Representing an organisation at a regional level.
· Desirable – Managing large and complex planning applications, resolving issues and negotiating successful outcomes.

Additional Information 
Ability to travel across the Borough and work from various locations. 
Work hybrid, with a flexible working approach to accommodate service needs.
Expected to work from a fixed location (subject to change).
On occasion, able to work outside traditional hours, of a weekend and evening as required, adopting a flexible working approach in response to business requirements.
Health & Safety Considerations:
· Prolonged repetitive movements/actions
· Working nights
· Working at heights
· Lone working
· Working outside
· Work with VDUs (Video Display Unit) (>5hrs per week)
· Exposure to persons with challenging or aggressive behaviour
Approved By: Mandy Lewis (Chief Planner)
Date Of Approval: 16/12/2025
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