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Headteacher Job Description
Norwood Primary School, Southport

Job Title:		Headteacher
Pay scale: 	L20 – L27 (starting salary is negotiable subject to experience)
Job type: 		Full time, permanent. 
Responsible to:	The Governing Board of the School
Responsible for:      The leadership, internal organisation, management and control of the school, consulting where appropriate with the Governing Body and all other stakeholders.  
                               The Headteacher carries out duties in line with the conditions of employment as set out in the current School Teacher’s Pay and Conditions document, the National Standards for Headteachers and the policies and procedures of the Governing Body and Local Authority.

Main Purpose 
The Headteacher will:
· Ensure the vision, ethos and strategic direction for the school is shared and fully understood by the whole school community. 
· Maintain a culture where pupils experience a positive and enriching school life.
· Demonstrate and articulate high expectations through a broad and balanced curriculum, which fully prepares pupils for their next phase of education and life.
· Ensure the school has ambitious expectations for all pupils with additional and special educational needs and disabilities.
· Maintain high standards of pupil behaviour and attendance.
· Ensure Quality First Teaching is sustained across the school. 
· Identify any problems and barriers which may limit school effectiveness and develop appropriate strategies for improvement, which are realistic, timely and suited to the school context. 
· Develop the overall aims and objectives of the school and monitor progress towards their achievement.
· Establish and oversee systems, processes and policies so the school can operate efficiently and effectively.
· Inspire, motivate and lead staff, fostering a collaborative and supportive culture. 
· Ensure all staff have access to high quality professional development opportunities.
· Manage and organise the school’s environment to ensure that it meets the needs of the curriculum and health and safety regulations.
· Manage the school’s financial and human resources effectively to achieve the school’s goals and priorities.
· Ensure the school operates effectively within the regulatory frameworks and meets all statutory duties.
· Ensure the protection and safety of pupils and staff through effective approaches to safeguarding as part of the duty of care.
· Understand and welcome the role of effective governance, including accepting accountability and responsibility.

This job description is a representative document reflecting the general nature and level of responsibility of the role.  It is not a comprehensive list of all tasks the headteacher will carry out. The headteacher may be required to carry out other duties appropriate to the general character of the post and its grading. 

The appointment is subject to the current conditions of employment in the School Teachers Pay and Conditions document as they relate to Headteachers. 

The applicant will be required to safeguard and promote the welfare of children and young people.  The Headteacher is expected to demonstrate this commitment to safeguarding and promoting the welfare of children and young people and is expected to hold all staff and volunteers accountable for their contribution to the safeguarding regulations.
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