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Norwood Primary School

Headteacher Person Specification

	CRITERIA
	ESSENTIAL/ DESIRABLE
	METHOD OF ASSESSMENT

	Qualifications and Training
· Qualified Teacher Status (QTS)
· National Professional Qualification for Headship (NPQH) 
· Evidence of recent professional development/academic study, preferably with a leadership focus
· Master’s degree
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	Knowledge and Experience
· Experience of working strategically in a senior leadership role in a primary school
· Taught in more than one school
· Experience of managing resources and people
· Experience of leading, motivating and challenging staff
· Experience of leading whole-school change or driving a whole-school initiative
· Experience of successfully raising standards
· An understanding of what constitutes good High Quality Teaching and experience of observing teaching and providing feedback to colleagues
· An understanding of school self-evaluation and performance management processes and their impact on raising standards
· Experience of analysing and interpreting school performance data to positively impact upon progress and attainment
· Good understanding of current educational initiatives (statutory & non-statutory)
· Secure knowledge and understanding of the current Primary curriculum and Early Years Foundation Stage statutory framework 
· Knowledge of coaching skills and evidence-based training required to ensure an exemplary quality of education

· Knowledge of the strategies for ensuring inclusion, diversity and access
· Clear and thorough understanding of, and commitment to, Safeguarding requirements and responsibilities
· Experience of working with Governors or the Governing body of a primary school
· Experience of working with outside agencies
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	Professional Skills and Abilities 
· Ability to develop and implement a strategic vision for the school focusing on continued improvement
· Ability to inspire, challenge, motivate and empower staff to work towards a shared vision
· Ability to communicate clearly both verbal and written to a wide audience
· Ability to collaborate and network with others
· Ability to gather and analyse evidence and data, from first hand and other sources, and use the results to make secure judgements about the quality of provision 
· Astute financial and resource management
· Ability to provide concise and accurate reports to a range of stakeholders, including the governing body and the local authority
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	Personal Qualities and Attributes
· Excellent interpersonal and communication skills
· Excellent organisational skills
· A passion for teaching and learning and a commitment to achieving the best outcomes for all children
· A Commitment to inclusion and the rights of every child to be the best they can be 
· An ambitious and diligent professional with drive and integrity who can motivate and inspire others including pupils, teachers, parents and governors
· Emotional resilience and ability to work calmly, patiently and sensitively under pressure
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A = Application  I = Interview Process
This person specification lists the requirements that are necessary to do this job and how they will be assessed.  Candidates failing to meet any of the essential criteria will not be shortlisted.
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