	Post Title
	Principal Educational Psychologist

	Grade 
	Soulbury B 12-15 (including 3 SPA points where appropriate) 


Job Purpose:
To provide strategic leadership and operational management for the

Educational Psychology Service (EPS). The EPS significantly contributes to the statutory process for children and young people to identify special educational needs in collaboration with education, health and social care partners.

To oversee the provision of psychological advice and support to schools and settings in Sefton for the benefit of children, their parents, carers and staff and for the Children and Families Services Department.

To be accountable for the professional practice, professional leadership,

management, deployment, health and safety, induction, supervision and

continuing professional development of Educational Psychologists within

the Service.

To work as an integral member of the SEND leadership team in ensuring

our local area response to deliver improved outcomes for children and

young people with SEND.

To work in in partnership with schools, settings, other agencies and services, promoting effective intervention, successful inclusive practice and appropriate local solutions.
To support the achievement of the Service’s and Council objectives.
Relationships:

Health, Social Care and Education teams
Accountable to:

Assistant Director of Children’s Services, Education  
                                           Excellence
Accountable for: 

Educational Psychologists
General Contacts:

N/A
Key duties and responsibilities:
To oversee planning, development and delivery of an effective service.
Plan for the EPS and to be responsible for ensuring Sefton can provide a comprehensive and coherent service to children, young people, families, schools and the wider community in order to improve outcomes for children and young people.
To oversee the quality and standards of services provided to comply with

codes of professional ethics and competencies of the Health and Care

Professions Council (HCPC) and the British Psychological Society.

To ensure the EPS provides effective advice and support to children, young people, families, schools, settings and Post 16 providers and other agencies.

To ensure the implementation of a workforce development plan across the

service, leading to the recruitment and retention of high calibre staff and ensuring employees develop the appropriate skills and knowledge to effectively fulfil their duties.
To provide a timely and appropriate response to children, young people

and educational settings in relation to critical incidents or events.

To secure effective partnership arrangements with health commissioners,

educational providers and parents/ families to ensure that the local area

is effective in meeting its obligations with regards to all children and

young people with SEND.

To provide statutory advice in line with the Special Educational Needs and Disability Code of Practice 0-25 years and to offer advice and guidance to the SEN team to fulfil the LA’s statutory duties, such as complex case work or attendance at SEN Tribunals.
To ensure that Education, Health and Care Needs assessments (EHCNAs) are produced in a timely manner and meet statutory timescales. All EHCNAs must meet expected standards of excellent content and quality.
To support and challenge education providers so that children and young people with SEND attend quality educational provision, are supported and educated so they achieve well in early years, in school and in further education.
To work with colleagues in the Council, partners and parents to promote

and enable the inclusion of children and young people with SEND as part

of the wider approach to inclusion of all children and young people so that

their education, health and care needs may be met.

To promote the welfare and safeguarding of children, young people and

their families by ensuring that identified risks are minimised, protective

factors strengthened and that children, young people and vulnerable

adults are effectively safeguarded.

To ensure appropriate records, including reports of work with children and young people are kept and are distributed securely, having regard to the confidentiality of the information they contain in line with GDPR regulations.
To carry out those tasks and duties described in Service Development Plans commensurate with the responsibility of the post.
To carry out other appropriate duties commensurate with the post, which may be required from time to time, including the provision of services to specific projects and initiatives.

General/Corporate Responsibilities:

1. To undertake such duties as may be commensurate with the post.
2. To ensure that the Council’s corporate Health and Safety policy is followed and training is undertaken in all pertinent health and safety procedures.
3. To partake in the Council’s and Directorate’s staff training and development policies as well as the Council’s system of performance appraisal.
4. To treat all information gathered for the Council and Directorate, either electronically or manually, in a confidential manner.
5. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality and Diversity Policy.

6. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives.
7. To ensure the highest standards of customer care are met at all times.
8. To ensure the principles of Value for Money in service delivery is fundamental in all aspects of involvement with internal and external customers.
9. To ensure that the highest standards of data quality are achieved and maintained for the collection, management and use of data.

10. To positively promote the welfare of children, young people, and vulnerable adults and ensure that it is recognised that safeguarding is everyone's responsibility; and to engage in appropriate training and development opportunities which enhance an individual’s knowledge and skill in responding to children, young people and vulnerable adults who may be in need of safeguarding.
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	POST TITLE
	GRADE

	Principal Educational Psychologist
	Soulbury B 12-15 (incl. 3 SPA points where appropriate)


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· A successful track record of experience as a senior Educational Psychologist or equivalent demonstrating the skills to lead and supervise a team of Educational Psychologists

· Experience of partnership working with a wide range of stakeholders from the statutory, private and voluntary sector including education providers and health commissioners and providers

· Experience in contributing to multi-professional casework, projects, and policy development
· Experience of research methodologies and the ability to lead projects

· Experience of a wide range of evidence-based approaches, tools and techniques available to Educational Psychologists

	· Evidence of ability to learn and gain insight from one’s experiences
	A, R, I



	SKILLS AND ABILITIES
	· Effective people management and leadership skills, supporting individuals and teams to promote a ‘can do’ attitude and culture of continuous improvement
· An appreciation of the potential implications the role of the psychologist has for others, particularly those from diverse backgrounds and an understanding of the Council’s practice in this area

· The ability to organise, initiate, schedule, plan, implement and evaluate aspects of work of the EP Service to maintain accurate and up to date records and data

· Ability to challenge and support providers and partners to ensure the best possible services are provided to meet the needs of children and young people with SEND

· Excellent oral and written communication skills with the ability to make clear presentations of facts or ideas appropriate for different audiences and the ability to gather evidence, prioritise and synthesise complex information, reach logical conclusions and make sound judgements
· A commitment to children and young people’s voice and influence, actively involving them and their families in decision making and working together against agreed outcomes
· Ability to work collaboratively with partners and providers to ensure education provision for children and young people with SEND meets needs and demands
· Ability to use systems to provide management information, to evaluate performance and improve service outcomes

· Ability to work independently and as a team member

· A commitment to using supervision, mentoring and coaching to develop your own practice and that of colleagues


	· Ability to follow office procedures and practices e.g. maintaining records and confidentiality in line with GDPR regulations
	I, R, E

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· Professional post graduate qualifications in 

           Educational Psychology and active
           registration with the Health and Care 
           Professions Council (HCPC)
· Detailed knowledge and extensive experience of legislative and statutory requirements relating to children and adults with SEND and the Special Education Needs Code of Practice: 0 – 25 and Ofsted

and CQC requirements
· Knowledge and understanding of local and national policy and ongoing changes to the landscape in relation to services within the

            postholder's portfolio

· In depth understanding of the key challenges facing education, health

           and social care for individuals with SEND

· Sound, demonstrable knowledge of safeguarding and child protection policy and practice

· Knowledge of strategic planning and quality assurance frameworks and how to lead and manage change
	· Evidence of continuous professional development
	A, C

	OTHER REQUIREMENTS
	· Independent mobility to attend appointments

· Current driving licence and vehicle available and insured for business use
	· Ability to work irregular hours and attend occasional evening meetings as necessary
	A



	COMMITMENT TO EQUAL OPPORTUNITIES
	· Commitment to equal opportunities and the ability to recognise the needs of different service users

	· Evidence of having completed training in equality and diversity awareness
	A,I 

	COMMITMENT TO SERVICE DELIVERY/ CUSTOMER CARE
	· Commitment to provide a customer-focussed  service 


	· Evidence of surpassing customer expectations or service targets / goals
	A,I 


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE

R = REFERENCE

