

Enjoy  Embrace  Excel
ST JOHN BOSCO CATHOLIC PRIMARY SCHOOL
TEACHER JOB DESCRIPTION

St. John Bosco Catholic Primary School is a voluntary aided school conducted in accordance with the rites, practices and observances of the Roman Catholic Church.

It is part of a network of Catholic schools provided by the Archdiocese of Liverpool in partnership with the Sefton Local Education Authority and exists to educate children within a Catholic ethos.  The children will be primarily Catholic and from the parish of St Catherine of Alexandria which includes the Churches of Our Lady’s and St. Gregory, Lydiate.

Responsible to: Headteacher 


Purpose of the job:

· [bookmark: _GoBack]To carry out, as directed by the headteacher, the professional responsibilities of an experienced main scale teacher as set out in the School Teachers' Pay and Conditions Document 2025/26.
· To support the school in meeting achievement targets in the School Improvement Plan.

Duties and Responsibilities for teachers:

1. To teach Religious Education using the latest ‘Religious Education Directory’ RED Scheme.
2. To demonstrate good classroom practice, expecting and maintaining high standards.
3. To contribute to long and medium term planning, as part of a year-group or phase group team
4. To plan, prepare and teach good quality lessons which meet the full range of pupils' learning needs within a class.
5. To organise and maintain an orderly, stimulating and creative classroom environment.
6. To mark and assess pupils' work in accordance with school policies and record assessments as required.
7. To contribute to the setting of appropriate pupil and class targets and to monitor progression and achievement 
8. To liaise with parents to involve and inform them on the progress and achievement of their children.
9. To liaise with key staff (e.g. SENDco, Assessment Co-ordinator) to ensure that targeted pupils benefit from a co-ordinated programme of support. 
10. To contribute to the preparation, implementation, monitoring and review of Individual Education Plans, in collaboration with the SENDco.
11. To manage and supervise the work of classroom support staff.
12. To engage in continued professional development, including whole school programmes of INSET and individual training which regularly updates relevant personal skills and knowledge. 
13. To promote and safeguard the welfare of children for whom you are 
responsible and with whom you come into contact with.           
14. To share responsibility for the development of the school's ethos and behaviour 
and with whom you come into contact with by

· being aware of and implementing school policies and standard procedures, including those on safeguarding and child protection.
· contributing to whole school displays as required.
· contributing to and participating in whole school events ( e.g. sharing or celebration assemblies and special days

I have read and signed schools Staff Code of Conduct.
I have read and signed Keeping Children Safe in Education – February 2026 Amendment.

Signed……………………………………………………………………………………….   Dated ……………………………………………………………
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