Person Specification: Assistant Headteacher (SEND, Inclusion, KS1, Phonics, Pupil Premium)
	Category 
	Essential criteria 
	Desirable 
	Assessment method 

	Qualifications & CPD
	QTS
Evidence of ongoing professional development
Commitment to further leadership development
	NPQSL/NPQH or working towards
SENDCo qualification or willingness to achieve
	Application / Certificates

	Leadership Experience
	
Experience of leadership in a primary school
Experience of leading or contributing to school improvement
Experience of line managing staff

	Whole-school leadership experience

	Application / Interview

	SEND & Inclusion
	Strong understanding of SEND Code of Practice
Experience of leading or supporting SEND provision
Commitment to inclusive practice and removing barriers to learning
Experience working with external agencies
	Qualified SENDCo or willing to achieve qualified status
Experience leading Inclusion strategically across a school
	Application / Interview / Task

	Pupil Premium
	Experience of improving outcomes for disadvantaged pupils
Understanding of barriers to learning and strategies to overcome them
Ability to evaluate impact of interventions
	Experience supporting Pupil Premium pupils 
	Application / Interview

	KS1 Leadership
	Experience of teaching in KS1
Understanding of KS1 curriculum, assessment and expectations
Track record of improving outcomes in KS1
	Understands what continuous provision looks like in KS1
	Application / Interview / Data Task

	Phonics Leadership
	Strong knowledge of systematic synthetic phonics
Experience of delivering high-quality phonics teaching
Understanding of phonics screening check requirements
Ability to support staff to improve phonics teaching
	Experienced in read , write inc and has received RWI training
	Observation / Interview/application 

	Teaching & Learning
	Evidence of outstanding classroom practice
Ability to model excellent teaching
Experience of coaching and mentoring staff
High expectations for all pupils
	Experience leading CPD across a school
	Observation / Interview

	Curriculum & Assessment
	Strong understanding of curriculum design and progression
Ability to use data to drive improvement
Experience of monitoring teaching and learning (observations, book looks, pupil voice)
	Experience leading curriculum development
	Application / Task

	Behaviour & Safeguarding
	Strong understanding of behaviour management strategies
Commitment to safeguarding and child protection
Ability to support staff with behaviour and pastoral needs
	
	Application / Interview

	Professional Development
	Experience of supporting staff development
Ability to provide effective feedback and coaching
Commitment to developing others
	Experience designing and delivering whole-school CPD
	Interview

	Leadership Skills
	Ability to inspire and motivate others
Strong communication and interpersonal skills
Ability to hold staff accountable
Strategic thinking and problem-solving skills
	Experience leading change across a school
	Interview / Task

	Personal Qualities
	Resilient, organised and adaptable
Committed to high standards and inclusion
Team player with a positive attitude
Strong moral purpose
	—
	Interview

	Partnership Working
	Ability to build strong relationships with parents and carers
Experience working with external agencies
Commitment to community engagement
	Experience working with governors
	Interview



