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St Elizabeth’s Catholic Primary School
CLASS TEACHER – JOB DESCRIPTION
A.
Professional Knowledge and Understanding

Have a thorough and up to date knowledge of the teaching of your subject(s) and take account of wider curriculum development which is relevant to your work.

B.
Planning, Teaching and Classroom Management
· Consistently and effectively plan lessons and sequences of lessons to meet pupils’ individual learning needs.







· Communicate learning objectives clearly to pupils.






· Make effective use of homework and other opportunities for learning outside the classroom.










· Consistently and effectively use a range of appropriate strategies for teaching and classroom management.







· Provide positive, targeted support for any pupils with particular learning needs.












· Maintain high levels of behaviour and discipline.






· Manage efficiently and creatively the time and full range of resources available for pupils’ learning including as appropriate adults other than teachers.












· With the assistance of support staff, create and maintain a stimulating learning environment within the classroom and effective displays of children’s work both within class and in other designated areas of the school.

C.
Monitoring, Assessment, Recording, Reporting and Accountability


· Consistently and effectively use information about prior attainment to set well grounded expectations for pupils.






· Evaluate pupils’ progress in relation in national, local and school targets.











· Set realistic and challenging targets for improvement.




· Use assessment as part of everyday teaching to monitor pupils’ progress and adapt teaching approaches as necessary to provide more support.











· Report more clearly and in detail to pupils, parents and to the Headteacher and team leader as required on progress achieved and action necessary.










D.
Professional Development

Undertake planned professional development e.g. whole school, INSET, mentoring and course attendance and use the outcomes to improve teaching and pupils’ learning.

E.
Performance Management


Partake in the school’s Performance Management systems.

F.
Administrative and Other Professional Duties
· Registration.











· Supervision of children as per rota.









· Attending assemblies as directed.








· Leading assemblies and assisting with school productions.




· Attending relevant meetings: Staff meetings and Parents’ Consultation meetings.













G.
Management of One or More Curriculum Areas

Acting as a curriculum co-ordinator for one or more areas (if required)
H.
General
· To interpret the role, in consultation with the Headteacher and Governors according to the changing needs of the school.





· To undertake all duties as required by local and national statutes and agreements.

I.
Summary

Each teacher is an active and valued member of a team whose aim is to provide the best possible education for the children of St Elizabeth’s.  The purpose of the above job description is to outline the many and varied tasks undertaken by teachers towards this end.  The variety of extra curricular and voluntary activities undertaken by staff is much appreciated and valued.
