
Sefton Council - Key Benefits for Chief Officers 

 

What We Can Offer You  

• A supportive and collaborative working environment.  

• An agile approach to working.  

• Opportunities for professional development and career progression.  

• A role where your work makes a real difference across the organisation.  

• Flexible working arrangements supporting work-life balance.  

• A strong commitment to equality, diversity, and inclusion.  

 
You will benefit from a comprehensive local government employment package which includes the 

following:  

• Competitive salary in line with NJC Local Government Pay Scales.  

• Membership of the Local Government Pension Scheme (LGPS), providing a secure, defined 

benefit pension with employer contributions.  

 
Annual Leave and Work-Life Balance  

• Generous annual leave entitlement of 35 days.  

• Additional public (bank) holidays.  

• Flexible working options to support a healthy work-life balance, subject to service needs.  

 
Learning, Development and Career Progression  

• A comprehensive induction programme.  

• Access to a wide range of training, apprenticeships, learning, and development 

opportunities.  

• Support for professional development and role related qualifications.  

• Opportunities to develop your career within a large and diverse local authority.  

 
Health, Wellbeing and Support  

• Enhanced sick pay scheme.  

• Employee wellbeing initiatives and access to occupational health support.  

• Policies that promote physical and mental wellbeing in the workplace.  



 
Family-Friendly and Inclusive Policies  

Our family-friendly policies and flexible working arrangements help staff maintain a healthy work-life 

balance.  

• Family friendly policies, including enhanced maternity, paternity, adoption, neonatal care 

and special leave to support with time off work to deal with issues when life events happen.  

• A strong organisational commitment to equality, diversity, and inclusion.  

• Reasonable adjustments and support to enable disabled employees to thrive.  

 
Foster Friendly Employer Commitment  

Sefton Council is proud to be a Foster Friendly organisation as recognised by The Fostering Network. 

We actively support employees who are foster carers or who are applying to foster by offering 

flexible working arrangements, paid time off for fostering-related meetings and training, and a 

workplace culture that recognises the vital role foster carers play in our communities.  

This commitment helps ensure carers can balance fostering responsibilities alongside career, and 

reflects our dedication to supporting children, families, and those who care for them.  

 
Additional Benefits  

• Access to salary sacrifice and employee benefit schemes (where applicable).  

• Opportunities to contribute to meaningful work that supports local communities.  

• A supportive, values led organisational culture.  

• Free parking at office bases (dependent upon the work location).  


