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Welcome

Hello,

Thank you for your interest in the Consultant in Public Health role within Public Health at Sefton Council.

We are looking for an enthusiastic and dynamic Consultant to join our friendly, creative and forward-thinking team.  

You will be joining our public health team as we continue to work across Sefton to deliver our ambitious health and wellbeing outcomes. 
We are committed to improving and protecting the health of children and young people in Sefton and reducing preventable differences in health outcomes.  

The Job Description and Person Specification for this role are included within the job pack.  If you have any questions about the vacancy, please refer to the job pack for the appropriate contact details.

If, when you’ve finished reading this pack, you like what you see, and Sefton’s Vision and Values align with yours, then we can’t wait to hear from you. 

We look forward to receiving your application.

Best of luck!

Dr Rory McGill 
Sefton Director of Public Health
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Sefton is a confident and well‑connected Borough, stretching from Bootle in the south to the coastal resort of Southport in the north. Home to more than 275,000 residents, Sefton encompasses a range of vibrant towns and communities, including Bootle, Litherland, Seaforth, Crosby, Formby, Maghull and Southport.
It is a fantastic place to live and work.  As the northern‑most Borough within the Liverpool City Region, Sefton offers a unique blend of beautiful coastline, countryside, attractive villages, thriving industrial areas and the busy Port of Liverpool.
With 22 miles of stunning coastline, Sefton is a leading coastal destination with a growing visitor economy. It is home to the iconic Antony Gormley Another Place installation, expansive beaches and protected sand dunes that support several rare species.
While each town and village has its own distinctive character, it is the people of Sefton who make the Borough truly special, creating diverse, welcoming and energetic communities in which to live, work, invest and visit.
Alongside its miles of golden sands, Sefton offers those who work here access to a world‑renowned racecourse, prestigious golf courses, and National Trust nature reserves, ideal places to unwind, explore and enjoy leisure time.
The Borough benefits from excellent transport links, providing easy access to major North West cities including Liverpool and Manchester, and placing the Lake District and North Wales within reach for weekend breaks.
Whether you prefer vibrant town centres, friendly commuter towns, picturesque villages or stunning rural and coastal locations, Sefton offers a place to suit everyone. With house prices and rents typically lower than in neighbouring Liverpool and Manchester, you can enjoy coastal living while still being close to the buzz of city life.
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At Sefton Council, our vision is to deliver high-quality services that make a real difference to the lives of our residents, visitors, and communities.  Everything we do is guided by a strong set of values that shape how we work and interact:

· We put people at the heart of what we do – ensuring our services are responsive, inclusive, and focused on improving lives.
· We listen, value, and respect each other’s views – fostering a culture of collaboration and mutual respect.
· We develop a culture of challenge, ownership, innovation, and improvement – encouraging creativity and continuous development.
· We are ambassadors for Sefton – promoting the Borough positively and proudly representing our communities.
· We are responsive and efficient – delivering services that are timely, effective, and customer-focused.
· We are clear about what we can and cannot do – being transparent and honest in all our communications and actions.
These values underpin our commitment to excellence, inclusivity, and innovation, ensuring that Sefton remains a great place to live, work, and visit.
[bookmark: _Toc228373245]Our Successes and Key Projects

Sefton Council is proud of its recent achievements and ongoing commitment to delivering high-quality services.  Our Adult Social Care services were recently graded Good by the Care Quality Commission (CQC), and our Children’s Services also achieved a Good rating from Ofsted.  These successes reflect the dedication and professionalism of our teams and our focus on continuous improvement.

Alongside these achievements, Sefton Council is actively delivering a range of major capital projects that will transform the Borough and stimulate economic growth.  These include the Marine Lake Events Centre in Southport, the Strand Shopping Centre redevelopment in Bootle, and exciting developments such as the Cove Resort and Enterprise Arcade in Southport.  We are also proud to support cultural and community initiatives like Salt and Tar, Bootle’s vibrant events space, which hosts live music, comedy, and family-friendly activities, bringing people together and boosting the local economy.

These projects form part of our strategic investment programme to attract private sector-led development and create vibrant spaces for residents and visitors.  We work closely with local communities to ensure these projects reflect their needs and foster a sense of ownership and pride.
For more information on these projects and to stay updated on progress, visit the Sefton Council website at www.sefton.gov.uk 
[bookmark: _Toc228373246]An Inclusive Workplace

We are committed to fostering an inclusive Council that reflects the diverse communities we serve.  Our workforce brings a wide range of experiences and perspectives, and we value an environment where everyone feels respected, supported, and able to reach their full potential.

Sefton is proud to be the first local authority in the Liverpool City Region to achieve Navajo accreditation, recognising our commitment to LGBTQ+ inclusion.  We are also a Disability Confident employer and continue to build a workforce that represents our communities.
We support several staff networks, including groups for Black and Ethnically Diverse colleagues, LGBTQ+ staff, women, disabled employees, and a Christian Workplace Group.

As an Equal Opportunities Employer, we base recruitment solely on skills, experience, and suitability for the role.  All applicants are treated fairly, and we have also recognised ‘care experienced’ as a protected characteristic within Sefton.










For more information, please refer to our Equality, Diversity and Inclusion Strategy

[bookmark: _Toc228373247]Liverpool City Region Fair Employment Charter

[image: Liverpool Fair Employment Charter ...]Sefton Council is proud to support the Liverpool City Region Combined Authority Fair Employment Charter, an initiative that promotes fair, healthy, inclusive, and just workplaces across the region.  The Charter celebrates good employers and encourages the highest standards in employment practice, including fair pay, secure work, opportunities for progression, strong employee voice, and a commitment to staff wellbeing.  By aligning with the Charter, we demonstrate our dedication to providing a fair day’s pay for a fair day’s work and to fostering an equitable and supportive working environment for all colleagues.
[bookmark: _Toc228373248]What We Can Offer You

· A supportive and collaborative working environment.
· An agile approach to working.
· Opportunities for professional development and career progression.
· A role where your work makes a real difference across the organisation.
· Flexible working arrangements supporting work-life balance.
· A strong commitment to equality, diversity, and inclusion.
You will benefit from a comprehensive local government employment package which includes the following:
· Competitive salary in line with NJC Local Government Pay Scales.
· Membership of the Local Government Pension Scheme (LGPS), providing a secure, defined benefit pension with employer contributions.
Annual Leave and Work-Life Balance
· Generous annual leave entitlement, 28 days annual leave rising to 33 days with 5 years continuous service.
· Additional public (bank) holidays.
· Flexible working options to support a healthy work-life balance, subject to service needs.
· Option to purchase additional annual leave.
Learning, Development and Career Progression
· A comprehensive induction programme.
· Access to a wide range of training, apprenticeships, learning, and development opportunities.
· Support for professional development and role related qualifications.
· Opportunities to develop your career within a large and diverse local authority.
Health, Wellbeing and Support
· Enhanced sick pay scheme. 
· Employee wellbeing initiatives and access to occupational health support.
· Policies that promote physical and mental wellbeing in the workplace.

Family-Friendly and Inclusive Policies
Our family‑friendly policies and flexible working arrangements help staff maintain a healthy work‑life balance.

· Family friendly policies, including enhanced maternity, paternity, adoption, neonatal care and special leave to support with time off work to deal with issues when life events happen.

· A strong organisational commitment to equality, diversity, and inclusion.
· Reasonable adjustments and support to enable disabled employees to thrive.
Foster Friendly Employer Commitment
Sefton Council is proud to be a Foster Friendly organisation as recognised by The Fostering Network.  We actively support employees who are foster carers or who are applying to foster by offering flexible working arrangements, paid time off for fostering‑related meetings and training, and a workplace culture that recognises the vital role foster carers play in our communities.

This commitment helps ensure carers can balance fostering responsibilities alongside career, and reflects our dedication to supporting children, families, and those who care for them.

Additional Benefits 
· Access to salary sacrifice and employee benefit schemes (where applicable).
· Opportunities to contribute to meaningful work that supports local communities.
· A supportive, values led organisational culture.
· Free parking at office bases (dependent upon the work location).
[bookmark: _Toc228373249]About the Role


This role will be that of a systems leader and strategist, working with advanced practitioners and public health leads as necessary.  The successful post holder will provide specialist public health advice on priority population needs and proven interventions to improve health, working with elected members, senior officers and partners.

In Sefton, we can see that lifestyle ‘choices’ are largely constrained by the social, economic, and environmental conditions in which we live. We aim to improve health through addressing these social determinants and through using our influence with local communities and anchor institutions.  As such, you will provide leadership by representing Sefton Council at relevant regional meetings related to this post's workstreams, including Cheshire and Merseyside Integrated Care System and place-based partnership forums, Champs collaborative public health networks, and Liverpool City Region partnerships. You will also engage with regional and national partners such as the ICB, UKHSA and OHID to influence strategy, share best practice and ensure Sefton’s priorities are effectively represented across the system.

This role will be that of a systems leader and strategist, working with advanced practitioners and public health leads as necessary.  The successful post holder will provide specialist public health advice on priority population needs and proven interventions to improve health, working with elected members, senior officers and partners.

The post holder will be locally based to build broad local partnerships.  The Public Health Team have a hybrid working approach to support this.

You will deputise for the Director of Public Health, support the team with specialist public health training, and provide expert advice on all health matters.

The post holder will contribute to achieving Sefton Council's priorities and the vision for 2030, building on the wider vision for system change. “Imagine Sefton 2030” will engage the public, local businesses, and potential investors in creating a vision that collectively promotes shared prosperity, coordinated public investment, and a healthy environment and population. As a senior leader in the public health team and across the council, the post holder will help make the vision a reality, adding value and strengthening the health and wellbeing outcomes.

The post-holder will have a varied job plan that is flexible according to the needs of the service. The post holder will have a portfolio primarily focused on public health in healthcare, including sexual health, the ongoing development of the neighbourhood health delivery model, and drug and alcohol service oversight. It is expected that the post holder would work flexibly in line with the generalist specialist role of CPH, and the portfolio will be kept under review 

Strategic Duties and Responsibilities 

· Support the Director of Public Health (DPH) in their role, reporting to and supporting the work of relevant Council committees and governance bodies.

· Provide strategic public health leadership with the wider council, NHS and voluntary sector partners to effectively support the delivery of services and population-level interventions that improve physical health and wellbeing.  

· On behalf of the authority, to take responsibility for ensuring delivery of key public health services such that the full range of benefits are delivered to residents of the local authority.  This will include taking responsibility for the relevant outcome indicators within the Public Health, NHS and Social Care outcome frameworks and working across organisational boundaries.  

· To provide public health leadership and perspective in the Council’s duties.
Conduct needs assessments, action planning, commissioning and evaluation to tackle relevant public health issues.

· Lead work across all Council priorities as well as influencing partnership boards (dealing with health determinants) to maximise health improvement opportunities and the reduction of inequalities in health outcomes amongst residents. This will include using the Public Health Outcome Frameworks and exploring other relevant routinely collected data systems to identify suitable indicators.



Please see Appendix A (page 10) for a full copy of the Job Description and Person Specification.

[bookmark: _Toc228373250]Top Tips on How to Apply

Submitting a strong application gives you the best chance of progressing to the next stage of the recruitment process.  The following guidance applies to all roles and will help you prepare a clear, compelling application:

1. Read the Job Description and Person Specification Thoroughly
· Make sure you understand the key duties, expectations, and essential criteria.
· Use the person specification as your guide when writing your application.
2. Provide Clear Evidence of Your Skills and Experience
· Show how you meet the criteria using specific, real examples.
· Consider using the STAR method (Situation, Task, Action, Result) to structure your responses.
3. Tailor Your Application
· Avoid generic statements.  Focus on experience that directly relates to the role you are applying for.
· Demonstrate how your strengths align with the organisation’s values and priorities.
4. Highlight Your Achievements
· Include examples of work you are proud of or significant contributions you have made in previous roles.
· Emphasise impact – improvements, efficiencies, positive outcomes, or innovations.
5. Be Clear About Qualifications and Training
· List all relevant qualifications and professional training, including dates and awarding bodies.
· If you are working towards a qualification, include expected completion dates.
6. Showcase Transferable Skills
· Skills such as communication, teamwork, problem-solving, digital literacy, and organisation are valuable across all roles.


· Provide examples that demonstrate these effectively.
7. Check Your Application Carefully
· Review your responses for clarity, spelling, and completeness.
· Ensure all sections of the application form have been filled in fully.
8. Submit Your Application Before the Deadline
· Note the closing date and allow plenty of time to prepare your application.
· Late submissions usually cannot be considered.
9. Prepare for Potential Next Steps
· If shortlisted, you may be invited to an interview, assessment task, or presentation.
· Be ready to discuss your experience, approach to work, and examples of how you meet the role’s requirements.
[bookmark: _Toc228373251]Application and Selection Information

The closing date for this vacancy is Wednesday, 20th May 2026 (or earlier in the event of high volume of applications being received).

Provisional interview dates are week commencing 1st June 2026.

We are an Equal Opportunities Employer; all candidates will receive equal treatment.  Our decision to appoint will be based upon whether an individual’s skills, experience, qualifications, and abilities make them the most suitable candidate for the role.
All disabled and care experienced applicants will be offered an interview where they meet all essential criteria on the person specification.
Please ensure that you meet all the essential criteria outlined in the person specification before submitting your application.  Only applicants who demonstrate that they meet all essential criteria will be considered and invited to interview.


[bookmark: _Toc228373252][bookmark: _Toc221808701]Appendix A – Job Description and Person Specification

Post: 			Consultant in Public Health
Directorate: 		Public Health
Location: 		Magdalen House, Bootle, L20 3NJ
Division: 		Health & Wellbeing     
Post: 			Consultant in Public Health/Public Health Medicine Full Time
Grade: 		Hay 4, £87,849
Reporting to: 	professionally to Sefton Council, managerially to the employing organisation via the Director of Public Health
Purpose of the Role
Strategically responsible for public healthcare, including sexual health, the ongoing developments of the neighbourhood health delivery model, and oversight of drug and alcohol services. It is anticipated that the post holder will work flexibly in accordance with the generalist-specialist role of CPH, and the portfolio will be subject to ongoing review. 

This is a replacement post for a CPH/CPHM.  This is a permanent post with Sefton Council, based at Magdalen House, Bootle, Merseyside L20 3NJ.  The council operates an agile working policy, enabling employees to work from home and off-site.  Staff are expected to be in the office 2 days each week to facilitate teamwork and support corporate function. The post-holder is a health professional providing public health advice to and on behalf of the population of Sefton. The post holder will also be expected to lead on Cheshire and Merseyside public health issues, and to undertake responsibilities on behalf of the Champs public health network.


[bookmark: _Toc221808702]MAIN DUTIES
Strategic Duties and Responsibilities 

· Support the Director of Public Health (DPH) in their role, reporting to and supporting the work of relevant Council committees and governance bodies.

· Provide strategic public health leadership with the wider council, NHS and voluntary sector partners to effectively support the delivery of services and population-level interventions that improve physical health and wellbeing.  

· On behalf of the authority to take responsibility for ensuring delivery of key public health services such that the full range of benefits are delivered to residents of the local authority.  This will include taking responsibility for the relevant outcome indicators within the Public Health, NHS and Social Care outcome frameworks such as the Local Outcomes Framework - GOV.UK and working across organisational boundaries.  

· To provide public health leadership and perspective in the Council’s duties.

· Conduct needs assessments, action planning, commissioning and evaluation to tackle relevant public health issues.

· Lead work across all Council priorities as well as influencing partnership boards (dealing with health determinants) to maximise health improvement opportunities and the reduction of inequalities in health outcomes amongst residents. This will include using the Public Health Outcome Frameworks as well as exploring other relevant routinely collected data systems for suitable indicators.

1. Strategic objectives 

· To support the Councils Senior Management and to assist the Chief Executive working with Elected Members and senior officers to realise the Council’s objectives, priorities and values.

· To deputise for the Director of Public Health and represent the Council ensuring that the reputation of the Council is effectively managed.

· To support change management and promote clear, effective and transparent communication at all levels, both in and out of the Council.

· To work across the entire Council, NHS bodies (the Council has a statutory duty to provide public health advice to ICSs and the Council’s Health and Wellbeing Board has a coordinating role for the whole of the health and care system) and other partner agencies. It will also involve influencing private sector, voluntary sector and community sector organisations that can impact on health and influencing the attitudes and behaviour both of professionals and of the population generally.

· On behalf of the authority to take responsibility for ensuring delivery of the public health mandated services such that the full range of benefits are delivered to residents of the authority. These services include sexual health services, NHS HealthCheck, specialist public health support to ICSs and this will include taking responsibility for the relevant outcome indicators within the UKHSA, OHID, NHS (and Social Care) Outcome frameworks and working across organisational boundaries.

· To be an effective advocate for improving health and tackling health inequalities

Professional Status of Consultants 
Public health consultants work as system leaders at strategic or senior management level or at a senior level of expertise such as epidemiology or health protection. The combination of leadership and managerial skills together with high level of technical skills and knowledge gives them a unique skill set essential for improving the health and wellbeing of populations.
They must be qualified as a public health specialist and be on the GMC, GDC or UKPHR specialist register. 
Consultants have the same professional status irrespective of local line management arrangements and have experience in various areas of public health practice.

1. The employing organisation and other organisations within the scope of the work

Sefton is a metropolitan borough in Merseyside. The Borough consists of a coastal strip of land on the Irish Sea and extends from the primarily industrial area of Bootle in the south to the traditional seaside resort of Southport in the north. In the south-east it extends inland to Maghull. 
Sefton has a population of approximately 275,000 with 24% of Sefton’s population being 65 years old or over and one in five being aged under 18. Sefton is ranked 24th out of 309 local authorities for the number of residents aged 65 or over.

Analysis of the local data sets indicate that the main health and wellbeing challenges in Sefton include:

· Significant gaps in health status and life expectancy between those living in the most deprived and least deprived areas. 

· An ageing population which is also growing faster than the national average, increasing future demand for health and care services.

· Patterns of deprivation marked by isolated pockets and hidden need within communities and extremely high levels of deprivation in some core areas with multiple endemic issues associated with housing, employment, and environmental issues. This creates additional challenges when addressing health inequalities and targeting services to those most in need.

· Significant issues with historical health patterns for some of the population deriving from previous heavy industrial and manufacturing work, along with on-going issues relating to the green and built environmental, air quality, and traffic issues as a result of significant development in more recent years. This is in tandem with continued issues with poor housing stock which has a direct impact on health, leading to an increased risk of cardiovascular and respiratory disease, as well as impacts on mental health. 

· Average earnings below the national average contribute to a number of issues including poverty, food insecurity, fuel poverty, debt problems, homelessness, poor mental health and wellbeing and related lifestyle impacts. 

· The changing patterns of smoking, excess weight, physical activity, diet, alcohol, drug use and other behaviours should directly inform the planning of future interventions. 
· The growing number of people with long-term conditions, sensory impairment, dementia, cancer and other health problems. This requires a particular focus on those living with multiple health conditions, as traditionally health systems have been largely configured for individual diseases rather than multi-morbidity. 

Sefton Council works as One Council, without directorates.  The Health and Well Being Board brings together Sefton Council with Sefton ICB, NHS England and Sefton 

Healthwatch to set and monitor progress against the Health and Wellbeing Strategy.  The Council also works closely with the regional centers of UKHSA, OHID, DHSC and Cheshire and Merseyside Cancer Alliance.  Other key partners include Sefton Council for Voluntary Services, Merseyside Police and Merseyside Fire and Rescue Service.

The main hospitals serving Sefton are University Hospital Aintree (part of Liverpool University Hospitals Foundation Trust), a large facility with over 1,000 beds, and Southport and Ormskirk Hospitals (part of Mersey and West Lancashire Teaching Hospitals NHS Trust).  Specialist provision is delivered at centres across the sub-region, including Alder Hey Children’s Hospital NHS Foundation Trust and Liverpool Heart and Chest NHS Foundation Trust.

We have a strong multidisciplinary public health team, with strong support from the Council for intelligence, communications, commissioning, and procurement.  We are part of Champs, the Cheshire and Merseyside collaborative public health service.  This provides a focus for pooling expertise and supporting professional development.

1. Public health arrangements

Sefton Public Health is led by the Director of Public Health, Rory McGill, with a team of consultants and senior leads covering health protection, sexual health and mental wellbeing (currently vacant at consultant level), children and women’s health, inequalities and strategic partnerships, and wider determinants of health. The structure brings together advanced public health practitioners, public health leads, population health officers, and specialist roles across key priorities such as tobacco control, substance use, healthy weight, safeguarding, and prevention. This is supported by a dedicated business and administration function, providing operational support across the service.

[image: ]Current staffing of the department or directorate of public health:

Resources:

The post holder will manage budgets for the portfolio allocated to them. The post-holder working with the DPH will be expected to make best use of both public health department resources as well as influence the resources in the Council as a whole.

Training and CPD arrangements
Sefton is approved for the training of Specialty Registrars in Public Health.  All staff are expected to participate in and meet the Faculty of Public Health standards for personal development.  Support is provided for CPD requirements.  There is an active programme of educational sessions, including in-house spotlight sessions and protected learning time, the Champs CPD events, and educational programmes provided by the University of Liverpool.
1. Strategic responsibility and key tasks

The strategic responsibility of the post-holder is to play a key part in supporting the Council’s senior management and the Chief Executive by working closely with elected members and senior officers to deliver the Council’s objectives, priorities and values. It includes deputising for the Director of Public Health, representing the Council at senior level and ensuring its reputation is effectively managed. The post also supports organisational change by promoting clear, transparent and effective communication across the organisation and with external partners. Working across the whole Council, NHS bodies and wider partner agencies, including voluntary, community and private sector organisations, the role influences policy, practice and behaviour to improve population health. Central to the role is acting as a strong advocate for health improvement and tackling health inequalities across the system.
In delivering that responsibility the post-holder is expected to demonstrate expertise across the full range of relevant competencies as set out by the Faculty of Public Health (Appendix 1) and where required, take responsibility for resolving operational issues. In negotiation with the DPH (and/or the council), the post-holder may be asked to take on responsibilities that are underpinned by any of the FPH competencies. Post-holders will be expected to maintain both the general expertise as well as develop topic-based expertise as required by the DPH and will be expected to deputise for the DPH as and when required.
The range of duties expected of the post-holder include 

· Taking responsibility for a range of public health issues and work across organisational and professional boundaries acting as a change agent managing complexity to deliver improvements in health and wellbeing. 

· To represent Sefton Council on relevant regional meetings related to this post’s workstreams.

· Along with other consultants in the team, carry a flexible portfolio and work across all the domains of public health and all life course areas.  This will include managerial responsibility for commissioning services and programmes within the lead portfolio areas, as well as the associated budgets.

· Be accountable for interpreting and utilising the JSNA, assessing performance and ensuring an evidence-based approach to service re-design and commissioning as well as policy development.

· Be responsible for the identification and implementation of appropriate health outcome measures, care pathways/protocols and guidelines for service delivery across patient pathways for the local population.

· Provide expert public health advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and developing high-quality, equitable services across primary, secondary and social care, and across sectors including local authorities, voluntary organisations, etc.

· Will be a core member of the Sefton place-based partnership leadership team, helping to shape priorities and policy development.

· Will manage/supervise staff and contribute to the delivery of training programmes as a major part of the job, e.g. day-to-day management of a of staff, being responsible as a line manager for their functions, and mentoring of Specialty Registrars in Public Health and others. 

· Will commission research audits/projects and undertake research or audit, and translate research findings into public health practice

· Will contribute to Champs, the Cheshire and Merseyside collaborative public health service as well as other regional networks such as Liverpool City Region etc.

· Will contribute to the Annual Report of the Director of Public Health

Underpinning much of these duties are public health tasks such as:

· Undertaking health needs assessments as required to enable actions to be taken to improve the health of the local population.

· Developing prioritisation techniques and managing their application to policies, services and to help resolve issues such as the investment-disinvestment debate.

· Effective communication of complex concepts, science and data and their implications for local communities, to a range of stakeholders with very different backgrounds.

· Understanding of evaluation frameworks and applying those frameworks to the benefit of local communities.

· A capacity to apply the scientific body of knowledge on public health to the polices and services necessary to improve health, both currently and for future generations, and to formulate clear practical evidence-based recommendations.

· The understanding of human and organisational behaviour and the application of this knowledge to the achievement of change.

· Inspire commitment to public health outcomes and to prevention as a core feature of public sector reform.


The job description will be subject to review in consultation with the post holder in the light of the needs of the employing organisation and the development of the specialty of public health and any wider developments in the field of public health. The post-holder may also have external professional responsibilities, e.g. in respect of training or work for the Faculty of Public Health. Time allocation for these additional responsibilities will need to be agreed with the line manager.


1. Management arrangements and responsibilities 

The strategic objective of the post-holder is to play a key part in supporting the Council’s senior management and the Chief Executive by working closely with elected members and senior officers to deliver the Council’s objectives, priorities and values. It includes deputising for the Director of Public Health, representing the Council at senior level and ensuring its reputation is effectively managed. The post also supports organisational change by promoting clear, transparent and effective communication across the organisation and with external partners. Working across the whole Council, NHS bodies, and wider partner agencies, including voluntary, community, and private-sector organisations, the role influences policy, practice, and behaviour to improve population health. Central to the role is acting as a strong advocate for health improvement and tackling health inequalities across the system.

The post-holder will deal with complex public health and wellbeing challenges in a multi-organisational environment with widely differing governance and finance systems and organisational cultures. It is expected that the post-holder will be able to cope with such circumstances as well as multiple and changing demands, and to meet tight deadlines. A high level of intellectual rigour, political awareness and negotiation and motivation skills as well as flexibility and sensitivity are required. The post holder will advise the health and wellbeing board and make recommendations regarding services, residents’ care and wider determinants of health and therefore a high level of tact, diplomacy and leadership is required including the ability work within the local political system and at the same time maintain the ability to challenge and advocate for effective working and on specific issues in order to achieve public health outcomes. The achievement of public health outcomes and the successful pursuit of change are the purpose of the job and the metric against which performance will be assessed regarding public health in healthcare, including sexual health, the ongoing developments of the neighbourhood health delivery model, and oversight of drug and alcohol services. 

1. Professional obligations
The post-holder will be expected to maintain effective, courageous, and responsible public health advocacy. It is the duty of health professionals to foster scientific integrity, freedom of scientific publication, and freedom of debate on health matters, and public health professionals have a further responsibility to promote good governance and open government. Public health practice must be carried out within the ethical framework of the health professions.

Some obligations of the position include:
Participating in the organisation’s staff appraisal scheme and quality improvement programme and ensuring appraisal and development of any staff for which s/he is responsible.

Contributing actively to the training programme for Specialty Registrars in Public Health as an educational supervisor and LAs management trainees as appropriate, and to the training of practitioners and primary care professionals within the locality. In agreement with the DPH, become and Educational/Clinical/Project Supervisor. 

Undertaking an annual professional appraisal including completion of a programme of CPD, in accordance with Faculty of Public Health requirements, or other recognised body, and undertake revalidation, audit or other measures required to remain on the GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other specialist register as appropriate. In agreement with the DPH, contribute to the wider public health professional system by becoming an appraiser or practitioner appraiser for a specified period of time.

Practising in accordance with all relevant sections of the General Medical Council’s Good Medical Practice (if medically qualified) and the Faculty of Public Health’s Good Public Health Practice and UKPHR requirements.

Contributing to medical professional leadership within the health system.
It is a duty of a health professional to foster scientific integrity, freedom of scientific publications, and freedom of debate on health matters, and public health professionals have a further responsibility to promote good governance and open government.

Public health practice must be carried out within the ethical framework of the health professions.

The post-holder will be expected to maintain effective, courageous, and responsible public health advocacy.

1. Work programme 

It is envisaged that the post holder will work 10 programmed activities over 5 days. Half a day or one session is considered one programmed activity / 1 PA. Following appointment there will be a meeting at no later than three months with the line manager to review and revise the job plan and objectives of the post holder. The overall split of the programmed activities is 7.5 to be devoted to public health duties and 2.5 to supporting professional activities (as per the Academy of Medical Royal Colleges recommendation). 

Supporting professional activity (SPA) is CPD, appraisal, revalidation, teaching, training, quality improvement including clinical governance, Faculty work, etc. The timetable is indicative only. A formal job plan will be agreed between the post holder and the line manager (usually the DPH) three months after commencing the post and at least annually thereafter.

[bookmark: _Hlk200531147]These professional obligations should be reflected in the job plan. The post-holder may also have external professional responsibilities, e.g. in respect of training or work for the Faculty of Public Health. Time allocation for these additional responsibilities will need to be agreed with the line manager. 

1. On-call and cover arrangements
Sefton does not participate in on-call rota.  A call-down system works for extended holiday periods such as Christmas and New Year.

1. Wellbeing

Effective local occupational health support (confidential, includes modalities of self-referral, promoted regularly at induction and when in post) is important to Sefton Council.  The post holder can have access to the Occupational Health (OH) Department, The OH team can help in arranging support from a physiotherapist and psychologist, via self-referral from the post-holder or can be referred through their manager. The post holder can have access to counselling, including face-to-face, and well as legal and financial support and other wellbeing resources. Information about Occupational Health will be disseminated at the induction and regularly when in post to ensure the post holder has timely access to the details if help seeking is necessary.

Availability of local initiatives/resources that promote workforce wellbeing for example, self- care, work-life balance, stress management, coaching/mentoring, peer group support.

In September 2025 the Faculty produced guidance on working from home. This resource supports employers to reduce the potential challenges of hybrid working while maximising its benefits.

Working for Sefton isn't like any other job. Everything we do has an impact on the people that live in our community, so our commitment, diligence and energy have to be second to none. We offer several benefits whilst working for Sefton.

Sefton Council offers the opportunity to work in a role that makes a direct and meaningful contribution to the wellbeing of local communities. The work of the Council has a significant impact on residents, and therefore requires a consistently high standard of professionalism, commitment and integrity. The Council is committed to equality, inclusion and inclusive recruitment practices, and seeks to maintain a workforce that is representative of the communities it serves.

In return, Sefton Council offers a competitive salary, generous annual leave entitlement and access to the Local Government Pension Scheme with employer contributions. Employees are supported through a comprehensive induction programme, ongoing training and development opportunities, and a range of family‑friendly policies. The Council promotes agile and flexible working, where appropriate, and provides access to salary sacrifice and travel schemes, health and wellbeing initiatives, discounted gym memberships and free parking at office locations (subject to availability).

1. Personal qualities

The strategic objective of the post is to support the Director of Public Health (DPH) in their role reporting to and supporting the work of relevant Council committees and governance bodies, including Health & Wellbeing Board, Public Health and Public Health Board, Place and Partnership Committees within the Integrated Care System. 

The post-holder will deal with complex public health and wellbeing challenges in a multi-organisational environment with widely differing governance, finance systems and organizational cultures. It is expected that the post-holder will be able to cope with such circumstances as well as multiple and changing demands, and to meet tight deadlines. A high level of intellectual rigour, political awareness and negotiation and motivation skills as well as flexibility and sensitivity are required. 
The post holder will advise the health and wellbeing board and make recommendations regarding services, residents’ care and wider determinants of health and therefore a high level of tact, diplomacy and leadership is required. This includes the ability to work within the local political context and at the same time maintain the ability to challenge and advocate for local residents’ health and wellbeing on specific issues in order to achieve public health outcomes. The achievement of public health outcomes and the successful pursuit of change are the purpose of the job and the metric against which performance will be assessed.


[bookmark: _Toc221808703]SPECIAL CONDITIONS
· Occasional work outside normal hours may be required. 

· [bookmark: _Toc221808704]A flexitime scheme is currently in operation. 
GENERAL REQUIREMENTS
This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

All staff have a duty to take care of their own health & safety and that of others who may be affected by your actions at work.  Staff must co-operate with employers and co-workers to help everyone meet their legal requirements.

The Authority has an approved equality policy in employment and copies are freely available to all employees.  The post holder will be expected to comply, observe and promote the equality policies of the Council.

Since confidential information is involved with the duties of this post, the postholder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information.

The appointed person will be expected to work flexibly and the exact nature of the duties described above is subject to periodic review and is liable to change. 

The appointed person will be expected to undertake, and participate in training, coaching and development activities, as appropriate to the role.

Note: 	Where the postholder is disabled, every reasonable effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job. 


PERSON SPECIFICATION

Post:		Consultant in Public Health 
Department:	Health & Wellbeing 

SPECIMEN PERSON SPECIFICATION 
CONSULTANT IN PUBLIC HEALTH /CONSULTANT IN PUBLIC HEALTH MEDICINE
	IMPORTANT: This person specification contains changes introduced in amendments made to the NHS (Appointment of Consultants) Regulations for England, Scotland, Northern Ireland and Wales which came into force during 2005. Further amended in June 2015, and September 2018

	Education/Qualifications
	Essential
	Desirable

	The National Health Service (Appointment of Consultants) Regulations 1996 (legislation.gov.uk)
In line with legislation, inclusion in the GMC Full and Specialist Register with a license to practice/GDC Specialist List or inclusion in the UK Public Health Register (UKPHR) for Public Health Specialists at the point of application. 
	X
	

	If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health practice
	X
	

	Any public health speciality registrar applicants who are currently on the UK public health training programme and not yet on either the GMC, GDC or UKPHR specialist register must provide verifiable signed documentary evidence that they are within 6 months of gaining entry to a register at the date of interview
Applicants going through the portfolio registration routes (GMC or UKPHR) are not eligible to be shortlisted for interview until they are included on the register. The six-month rule does not apply to these portfolio route applicants.
	X
	

	If an applicant is UK trained in Public Health, they must ALSO be a holder of a Certificate of Completion of Training (CCT), or be within six months of award of CCT by date of interview. If an applicant is non-UK trained, they will be required to show evidence of equivalence to the UK CCT [see shortlisting notes below)
	X
	

	Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body 
	X
	

	MFPH by examination, by exemption or by assessment, or equivalent
	X
	

	Masters in Public Health or equivalent
	
	X

	Personal qualities 
	
	

	Able to influence senior members including directors and CEOs
	X
	

	Able to both lead teams and to able to contribute effectively in teams led by junior colleagues
	X
	

	Commitment to work within a political system irrespective of personal political affiliations
	X
	

	Experience
	
	

	Delivery of successful change management programmes across organizational boundaries 
	X
	

	Media experience demonstrating delivery of effective health behaviour or health promotion messages
	
	X

	Experience of using complex information to explain public health issues to a range of audiences
	X
	

	Skills
	
	

	Strategic thinker with proven leadership skills and operational nous
	X
	

	Able to demonstrate and motivate organisations to contribute to improving the public’s health and wellbeing through mainstream activities and within resources
	X
	

	Ability to lead and manage the response successfully in unplanned and unforeseen circumstances
	X
	

	Analytical skills able to utilize both qualitative (including health economics) and quantitative information 
	X
	

	Ability to design, develop, interpret and implement strategies and policies
	X
	

	Knowledge
	
	

	In-depth understanding of health and care system and relationships with both local & national government
	X
	

	In depth knowledge of methods of developing clinical quality assurance, quality improvement, evaluations and evidence based public health practice
	X
	

	Strong and demonstrable understanding of interfaces between health, social care and key partners (dealing with wider determinants of health)
	X
	

	Understanding of the public sector duty and the inequality duty and their application to public health practice
	X
	



Prepared by:  Dr Rory McGill
Date:  		12th February 2026

*Applicants going through the portfolio registration routes (GMC or UKPHR) are not eligible to be shortlisted for interview until they are included on the register. The six-month rule does not apply to these portfolio route applicants.

Appendix 1: FACULTY OF PUBLIC HEALTH COMPETENCIES
(Based on the 2022 Public Health Specialty Training Curriculum)
[bookmark: _Toc228373253]All consultants irrespective of their background are expected to be proficient in the competencies set out below. 
Use of public health intelligence to survey and assess a population’s health and wellbeing
To be able to synthesise data from multiple sources on the surveillance or assessment of a population’s health and wellbeing and on the wider environment, so that the evidence can be communicated clearly and inform action planning to improve population health outcomes.
Assessing the evidence of effectiveness of interventions, programmes and services intended to improve the health or wellbeing of individuals or populations
To be able to use a range of resources to generate and communicate appropriately evidenced and informed recommendations for improving population health across operational and strategic health and care settings.
Policy and strategy development and implementation 
To be able to influence and contribute to the development of policy as well as lead the development and implementation of a strategy.
Strategic leadership and collaborative working for health
To use a range of effective strategic leadership, organisational and management skills, in a variety of complex public health situations and contexts, dealing effectively with uncertainty and the unexpected to achieve public health goals.
Health improvement, determinants of health and health communications
To influence and act on the broad determinants, behaviours and environmental factors influencing health at a system, community and individual level to improve and promote the health of current and future generations. To be proactive in addressing health inequalities and prioritising the most vulnerable or disadvantaged groups in the population.
Health protection 
To identify, assess and communicate risks associated with hazards relevant to health protection, and to lead and co-ordinate the appropriate public health response. To understand how those risks associated with hazards relevant to health protection may be influenced by climate change and environmental degradation currently and in the future.
Health and care public health 
To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness, sustainability and equity of health and care services through applying insights from multiple sources including formal research, health surveillance, needs analysis, service monitoring and evaluation.
Academic public health 
To add an academic perspective to all public health work undertaken. Specifically to be able to critically appraise evidence to inform policy and practice, identify evidence gaps with strategies to address these gaps, undertake research activities of a standard that is publishable in peer-reviewed journals, and demonstrate competence in teaching and learning across all areas of public health practice.
Professional, personal and ethical development
To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct.
Integration and application of competencies for consultant practice
To be able to demonstrate the consistent use of sound judgment to select from a range of advanced public health expertise and skills, and to use them effectively, working at senior organisational levels, to deliver improved population health in complex and unpredictable environments.





SHORTLISTING NOTES
Applicants in training grades
Medical and dental applicants
All medical/dental applicants on the UK public health specialty training programme must have Full and Specialist registration (with a license to practice) with the General Medical Council or General Dental Council (GMC/GDC) or be eligible for registration within six months of interview. Once a candidate is a holder of the Certificate of Completion of Training (CCT), registration with the relevant register is guaranteed.
Applicants that are UK trained must ALSO be a holder of a Certificate of Completion of Training (CCT) or be within six months of award of CCT by date of interview demonstrated by a letter from their Training Programme Director (TPD). 
Non-medical / multi-professional applicants in training programme
All non-medical applicants on the UK public health specialty training programme must be registered with the UKPHR or be within six months of registration at the date of the interview. Applicants must provide proof (letter of confirmation from their TPD or the CCT) at interview.
Applicants in non-training grades
Applicants that are non-UK trained, will be required to show evidence of equivalence to the UK CCT.
Applicants from a medical background will be expected to have gained full specialist registration with the GMC through the portfolio route (formerly known as Certificate of Eligibility for Specialist Registration/CESR route).
Applicants from a background other than medicine are required to have gained full specialist registration with the UKPHR at the point of application.
Employers are advised that individuals should not take up consultant in public health posts (including DPH posts) until they have gained entry on to the appropriate register that is GMC or GDC or UKPHR Public Health Specialist Register. However, the employer should require evidence that they have joined the register before allowing an individual to take up a consultant post. 
The above guidance applies to applications for both general and defined specialist registration with the UKPHR. Individuals with defined specialist registration are eligible for consideration for shortlisting for, and appointment to, consultant posts including those at DPH level. In all appointments, employers will wish to ensure that an applicant’s areas of competence meet those required in the person specification.
GENERAL CONDITIONS
Local authority employers should add the following as appropriate to their policies and procedures.
Terms and conditions of service
Authorities may:
1. Use health service medical and dental contracts for all applicants.
1. Use health service medical and dental consultant contracts for doctors and dentists and Agenda for Change contracts for other specialists (but this is not recommended after the introduction of statutory registration). 
1. Use local authority conditions modified to reflect professional obligations.
On call arrangements
The post-holder may be expected to be on call for health protection and public health and to participate in the communicable disease and environmental hazards control and emergency planning arrangements for Sefton. Suitable training will be provided for those who need it in discussion with the UK Health Security Agency. The post holder should be trained in EPRR and be able to support their organisation’s responsibilities as a Cat 1 responder (including participation in STAC or other rotas depending on local arrangements).
Indemnity
As the post-holder will only be indemnified for duties undertaken on behalf of Sefton the post-holder is strongly advised to ensure that he/she has appropriate professional defence organisation cover for duties outside the scope of the Sefton and for private activity within Sefton. For on call duties provided to other organisations as part of cross cover out of hours arrangements the Sefton has confirmed that those organisations will provide indemnity for the post-holder. These arrangements may differ across the four countries.
Flexibility
The post-holder may, with their agreement - which should not reasonably be withheld - be required to undertake other duties which fall within the grading of the post to meet the needs of this new and developing service. The employing organisation is currently working in a climate of great change. It is therefore expected that all staff will develop flexible working practices both within any relevant local public health networks and at other organisational levels as appropriate, to be able to meet the challenges and opportunities of working in public health within the new and existing structures.
Confidentiality
A consultant has an obligation not to disclose (other than in accordance with GMC guidelines) any information of a confidential nature concerning patients, employees, contractors or the confidential business of the organisation.
Public Interest Disclosure
Should a consultant have cause for genuine concern about an issue (including one that would normally be subject to the above paragraph) and believes that disclosure would be in the public interest, he or she has a duty of candour and should have a right to speak out and be afforded statutory protection and should follow local procedures for disclosure of information in the public interest.
Data protection
If required to do so, the post-holder will obtain, process and/or use information held on a computer or word processor in a fair and lawful way. The post-holder will hold data only for the specified registered purpose and use or disclose data only to authorised persons or organisations as instructed in accordance with the General Data Protection Regulation (GDPR). 
Health and safety
Employees must be aware of the responsibilities placed on them by the Health & Safety at Work Act (1974) and its amendments and by food hygiene legislation to ensure that the agreed safety procedures are carried out to maintain a safe condition for employees, patients and visitors.
Smoking policy 
The employing organisation has a policy that smoking is not allowed in the workplace.
Equal opportunities policy
It is the aim of the employing organisation to ensure that no job applicant or employee receives less favourable treatment on grounds of gender, religion, race, colour, sexual orientation, nationality, ethnic or national origins or disability or is placed at a disadvantage by conditions or requirements which cannot be shown to be justifiable. To this end, there is an Equal Opportunities Policy in place, and it is for each employee to contribute to its success.
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