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RESPECT. RESILIENCE. KINDNESS

Vision

Through valuing all individuals as children of God we believe in promoting an inclusive school community, rooted in mutual respect, understanding and kindness towards others. As God taught us:
'Teach children how they should live, and they will remember it all their life.' (Proverbs 22:6)
Ours school’s vision is to nurture a resilient community where the love of learning thrives. We foster an environment where every member feels supported in order to flourish, be empowered to overcome challenges, embrace growth and contribute positively to God’s world.
' Life in all its fullness' (John 10:10)
Job Description
Assistant Headteacher and EYFS Lead
The responsibilities defined in this job description are undertaken in addition to your responsibilities as a School teacher as defined in the relevant Conditions of Service. 

Post:  Assistant Headteacher – Leadership point 4-8
Responsible to: Headteacher, Governors

Performance Managed by: Headteacher 
Performance Management Team Leader for: Teaching Assistants and EYFS team
In addition to those professional responsibilities which are common to all teachers in the school.
Senior Leadership Responsibilities
As a member of the Senior Leadership Team, you will be required to:

· lead and manage the EYFS team, ensuring that high standards and expectations
are driven forward

· support the school in developing the Christian ethos and values of the school

· support morale and policies of the school and to work towards maintaining and extending the standards of work, behaviour and courtesy in the school

· help ensure that the resources of the school are used efficiently and effectively

· work with the SLT to develop and strengthen positive links with parents, the Governing Body, other schools and agencies in the wider community

· work with the SLT in developing the School Improvement Plan and Self-evaluation, with particular regard to EYFS.

· take responsibility for professional development and help contribute to school based INSET to meet the needs of the School Improvement Plan
· undertake other duties and activities reasonably assigned by the Headteacher, without altering the nature of the post or its range of duties

Strategic direction and development 

In co-operation with and under the direction of the Headteacher 

· Support and secure the commitment of others to the vision, ethos and policies of our Church of England school and promote high levels of achievement in EYFS;

· Support school evaluation and the school Improvement plan and take responsibility for appropriately delegated aspects (EYFS) of the SEF and SIP;

· Ensure that parents are well informed about various aspects of the school; particularly EYFS, promoting the school Nursery and transition in Reception class.
· Work with colleagues to ensure effective leadership throughout the school.
Specific responsibilities to improve teaching and learning and positive behaviour and developing social and emotional learning in EYFS.
To support the Headteacher:

· In it’s drive for whole school improvement by taking on identified key leadership roles  

· To lead EYFS and one subject throughout the school 

· To safeguard all children as Deputy Designated Safeguarding Lead

· Support the Headteacher in ensuring positive behaviour throughout the school

· To work with parents to develop positive behaviour in children

· To be responsible for teaching Reception class, developing a stimulating and challenging learning environment which secures effective learning and provides high standards of achievement, behaviour and discipline.
Leading and Managing Staff
·    To line manage staff & students as directed by Headteacher,
· Provide support and leadership in EYFS,
· To lead staff in the successful teaching of a subject,
· To ensure that the Headteacher and Governors are informed about areas of responsibility
Effective deployment of staff and resources
· To ensure efficient use of adults within school,
· To liaise with schools and colleagues,
· To work with the Headteacher in establishing priorities and purchase resources ensuring curriculum funds are used efficiently.
     General

· Take on specific tasks related to the day to day operational and administration of the school;

· To ensure that the school runs smoothly in the event of the absence of the Headteacher;

· Take on any reasonable additional responsibilities which might from time to time be determined,
· To create and maintain positive and supportive relationships with staff, parents and Governors;

· To engage with appropriate training opportunities to promote professional effectiveness in this role

This job description is not necessarily a comprehensive definition of the post. It will be reviewed as necessary and may be subject to modification and amendment at any time after consultation with the holder of the post.
