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RESPECT. RESILIENCE. KINDNESS
Vision
Through valuing all individuals as children of God we believe in promoting an inclusive school community, rooted in mutual respect, understanding and kindness towards others. As God taught us:
'Teach children how they should live, and they will remember it all their life.' (Proverbs 22:6)
Ours school’s vision is to nurture a resilient community where the love of learning thrives. We foster an environment where every member feels supported in order to flourish, be empowered to overcome challenges, embrace growth and contribute positively to God’s world.
' Life in all its fullness' (John 10:10)

Person Specification/Selection Criteria for an Assistant Headteacher at
St. Oswald’s Church of England Primary School

[bookmark: _GoBack]The applicant will be required to safeguard and promote the welfare of children and young people and ensure that the Christion ethos is upheld.

Note: Candidates failing to meet any of the essential criteria will automatically be excluded
Source: A- Application
               C- Certificate
               I – Interview
               R- Reference

[A] Faith Commitment
	
	Essential
	Desirable
	Source

	Uphold the Christian ethos
	E
	
	A/I/R



	[B] Qualifications
	
	Essential
	Desirable
	Source

	Qualified Teacher status
	E
	
	A/C

	Degree or equivalent
	E
	
	A/C

	Training in EYFS
	E
	
	A/R



    [C] Professional Development
	
	Essential
	Desirable
	Source

	Evidence of appropriate professional development to enable you to undertake the role of Assistant Head Teacher 
	E
	
	A/I/R

	Evidence of recent leadership and management of professional development
	E
	
	A/I/R

	Has successfully undertaken appropriate DSL training
	
	D
	A/I/R




[D] School leadership and management experience
	
	Essential
	Desirable
	Source

	Current proven leadership experience in a C of E school
	E
	
	A/I/R

	Active and effective leadership experience of at least a key stage
	
	D
	A/I/R

	Evidence of effective leadership across school 
	E
	
	A/I/R

	To have taken an active involvement in school self-evaluation and development planning
	E
	
	A/I/R

	To have implemented and developed a whole school initiative
	E
	
	A/I/R

	
	
	
	

	Knowledge and understanding of financial planning and budget management in relation to their contribution to school improvement and pupil achievement
	
	D
	A/I/R

	To have had experience of policy development and implementation
	E
	
	A/I/R

	To have had experience of, and ability to contribute to staff development across the primary range (e.g. coaching, performance management, mentoring, INSET for staff)
	E
	
	A/I/R



[E] Experience and knowledge of teaching
	
	Essential
	Desirable
	Source

	Experience of teaching in a C of E school
	
	D
	A/I/R

	Recent teaching experience of EYFS
	E
	
	A/I/R

	To have a current knowledge and understanding of raising standards to ensure pupils reach a good level of development at the end of EYFS
	E
	
	A/I/R

	To be able to effectively use data, assessment and target setting to raise standards
	E
	
	A/I/R

	To be able to exemplify how the needs of all pupils have been met through quality first teaching
	E
	
	A/I/R

	To be able to identify emerging needs early.
	
	D
	



[F] Professional Attributes
	
	Essential
	Desirable
	Source

	To be able to demonstrate a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies
	E
	
	A/I/R

	To have a commitment to supporting pupils and families in a disadvantaged area
	E
	
	

	Excellent written and verbal communication skills which will be assessed at all stages of the process 
	E
	
	A/I/R 

	To be a leader of learning, demonstrating, promoting and encouraging outstanding classroom practice
	E
	
	A/I/R

	Show a good commitment to sustained attendance at work
	E
	
	A/I/R

	To be able to demonstrate high levels of IT competency in their own work and the classroom
	E
	
	A/I/R





[G] Personal Qualities
	
	Essential
	Desirable
	Source

	Continuing promotion of our strong educational philosophy and values 
	E
	
	A/I/R

	Inspire, challenge, motivate and empower teams and individuals to achieve high goals
	E
	
	A/I/R

	Be approachable, person-centred and have a sense of humour
	E
	
	A/I/R

	Demonstrate personal enthusiasm and commitment to leadership aimed at making a positive difference to children and young people
	E
	
	A/I/R

	Build and maintain quality relationships with the school community through interpersonal skills and effective communication
	E
	
	A/I/R

	Demonstrate personal and professional integrity including modelling vision and values
	E
	
	A/I/R

	Inspire trust and confidence across the school and community 
	E
	
	A/I/R

	Manage and resolve conflict 
	E
	
	A/I/R

	Prioritise, plan and organise themselves and others
	E
	
	A/I/R

	Think analytically and creatively and be solution focussed
	E
	
	A/I/R

	Be aware of their own strengths and areas for development and listen to, and reflect constructively and act upon, as appropriate, feedback from others
	E
	
	A/I/R

	Able to empathise appropriately
	E
	
	A/I/R

	Demonstrate a capacity for sustained hard work with energy and vigour 
	E
	
	A/I/R

	Demonstrate impact and presence 
	E
	
	A/I/R



[H] Confidential References and Reports
	A positive and supportive faith reference from a minister where the applicant regularly worships
	E


	Positive recommendation from all referees, including current employer
	E



[I] Application Form and Supporting Statement 
The form must be fully completed and legible. The supporting statement should be clear, concise and related to the specific post.
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