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A message from the Director for Children, “*WIRRAL
Families & Education (Interm)

At the heart of everything we do is a simple belief: people are the priority. That means the children, young people and families we serve. It means our colleagues,
partners and communities. It means the people who lead, support and inspire us every day. Ultimately, it is people who make the difference.

Children's Services across the country are working in increasingly challenging circumstances. The needs of children and families are becoming more complex,
expectations continue to grow, and like many local authorities, we operate within significant financial pressures. These challenges are real, but they do not define us.
What defines us is our people.

Every day, | see dedicated professionals bringing compassion, expertise and determination to their work. | see colleagues finding creative
solutions, building strong relationships and working together to overcome barriers. | see people who never lose sight of why they chose
this profession: to make a positive difference to the lives of children and young people. “

Our vision is clear: working together to secure brighter futures. [

We achieve this through collaboration, trust and a shared commitment to delivering the best possible outcomes. We know that ’ -. e

g—

children and families thrive when the people around them work together with purpose, ambition and care. \
As you consider joining us, | hope you will see an organisation that values and invests in its people, encourages innovation and
continuous learning, and creates the conditions for talented professionals to flourish.

Most importantly, | hope you will see an opportunity to be part of a team that is making a meaningful difference every day.
If you share our commitment to improving lives, building stronger communities and securing brighter futures for children and
young people, we want to hear from you.

Tony Kirk
Director: Children, Families & Education (Interim)






| Why Wirral? Children’s Social Work

Relational. Systemic. Local.

Family Focused. We yvork na Integrated Family Help
. . . . . " localitymodel and MACPT

In Wirral, our practice modelis grounded in asystemic

aﬁproach, bringing consistency to how we work with Workingwith local Anintegrated approachto

children and families. communities, connecting whole-damily support,

We use relationships, curiosity, strengths and wiht Family Hubsand strengthening relationships,

professional voice to understand the whole system schools,and strengthening partnershipsand

around a child, and connect our practice to our Big5 our multi-disciplinary team outcomesfor childrenand

principles to deliver practice improvement across our (MDT) workking. young people

services. Together they form the foundationsto do
our best work every day with children.

Our Big Five are:
e Child’s Daily Lived Experience
e Holistic Assessments
¢ Plansand Planning
e ManagementOversi
e Permanence and Belonging




“I'm lucky to work with such an incredible
group of Social Workers - they really are the
best of the best!

What do our peoplesay about
working for Wirral Children’s
Services?

Our staff tell us they are proud to work for Wirral Council, and
have good relationships with the people they work with...

What truly sets my team apart is their
incredible resilience and their readiness to go
above and beyond to ensure the children
they work with feel supported.

I'm so proud of the work they do because
they truly help make the world a safer place
for the vulnerable children in society.”

“lam proud to be able to make a

difference when children need support
the most.

[ love being able to listen, support and

help create better outcomes and | am

proud of the compassion, determination

and care within our team.”

“Wirral Children’s
Services Is a supportive
team and place to work
and | feel valued here”
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Working for Wirral | Our offer to you

o

e Paid Registration Fees for Social Work England N . fm

e 28 daysannual leave + public holidays - increasing to 32 days after 5 ,’
years service |

o Agile working w

e Relational and systemic work - relationships at the heart of practice

e Integrated Family Help and MACPT f N, | P

e \We have developed our Families First model - family help, stronger |

-
s

outcomes
e Corporate Coaching and Mentoring offer

Regular supervision from experienced managers

e Access to Employee Assistance Programme (EAP) e Mentoring opportunities

e Staff Benefits Scheme e Introduction to systemic practice
e Equality, Diversity and Inclusion offer e Multi-agency learning spaces
e Corporate Invigor8 - Council Leisure Centre discounts | * Practice and Development Programme

e Access to Research in Practice
e Participation in the Cheshire and Merseyside Social Work

leand cvclel N Teaching Partnership (CMSWTP) Events
"+ MOIR/EEAER/CEIOMSCEIEE e Regular engagement sessions and events

* Volunteering Scheme ‘ e Bitesize Learning | Thinking Thursdays
e Reflective Spaces, Practitioner and Manager Forums

L‘_‘ ,‘-

e Excellent Pension Scheme
e (Occupational Health support
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https://birkenhead-park.org.uk/
https://www.wirral.gov.uk/why-be-social-worker-wirral
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Wanttofind outmore
aboutworking for Wirral
Children’s Services?

If Wirral Children’s Services
sounds like It Is your next move,
please get in touch!

_ ~ Ifyouareinterested and would like
‘ | to know more about us or to have
' an informal discussion about our

opportunities, please contact
Chelsea Francis:

‘ ¢ chelseafrancis@wirral.gov.uk y
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Bl Ready to apply? Follow this link. ¢
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https://ats-wirraljobs-internal.jgp.co.uk/vacancies/341405?ga_client_id=5353b587-fb68-43ca-b0f6-205e3e8d6052&type=list
mailto:chelseafrancis@wirral.gov.uk
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